
\DOCUMENT RESUME

ED 213 991

AUTHOR Bhaerman, Robert; An d Others
.TITLE 'Apprenticeships in Employment and Training Programs.

Ah Actfoh Planning Guidebook.
INSTITUTION hig State Univ., Columbus. National Center for

Research in Vocational Education.
SPONSAGENCY Employment and Training Administration (DOL),

Washington, .110e. Office of Youth Programs",
PUB DATE 81
CONTRACT DOL-99-0-2297-33-52.
NOTE. 94p.; For related,documents see CE 031 934-9724

CE 031 933 . i

trins PRICE MF01/PC04 Plus. Postage.
DESCRIPTORS Adult Vocatioial Educationv *Apprenticeships;.

Cooperative Programs; Coordinatio; Educational
Planning; *Employment Programs; Federal Programs;f

0 Guidelines; Job Training; Postsecondary Education:
*Program Development; *Program Implementation;
Secondary Education; Standards; Vocational-Education;
*Youth Programs, i

IDENTIFIERS Comprehensive Employment and Training-Act;
Preapprenticeship Programs . ,

.

t ABSTRACT s--
, .

. Intended primarily for use by employment and training.

staff--program planners,administrato-rs, and counselors--this action
,plAnniAg guidebook provides an in -depth overview of six essential
tAks in planning and implementing apprenticeship programs. It is
divided into three parts. The introductory section,explains the

.- .purposes f the guidebook, defines key-terms, and presents an
°.intrOducto discussion4of gyestions relating to types of
apprenticeship and prea'prenti'ceshi programs, apprenticdship
standards, and major benefits tCapftenticeships and barrirsto
coordination. In the second sec "'ion, the action planning guidelines
are detailed. Six essential tasks (and 45 specific

.

./

acticiities/subtasks) are-identified: (l) study and,understand the
apprenticeship system, (2) examine other apprenticeship programs, (3)
establish, linkages with the apprenticeship system, (4) develop
cooperative plans and program elements, (5) idefltify and .selecX
potential participants, an4 (6) guide participents.in the

- apprenticeship system.letion planning. *orksheets'are provided for
each task. The final section includes several appendixes dealing with
such backgrouqd.information items asfederal lays and regulations
.affeeting employment of-apprentiCeg-and addresses of federal,
regional, and state agencies-dealing wit; apprentiOes. A list of
references is provided. (YLB) .

4.: .
,

********************************************************************
, ..

* .Reproductions supplied by EDRS are the beat that canbe made *
*

. ., from he original document. ' i *
....

********************4e*********************************p****************
d.* .

(



I

4

of

APPRENTICESHIPS

J

IN

EMPLOYMENT AND TRAINING PROGRAMS

An Action Planning Guidebook

is

e0.

olk\ ThetNational Center for Research in Vocational Education
.The 'Ohio State University

1960 Kenny Road
Columbus, Ohio 4321,0.

1981

"PERMISSION TO REPRODUCE T)-IIS
MATERIAL HAS BEEN GRANTED BY

Mar-W5
TO THE EDUCATIONAL RESOURCES

`INFORMATION CENTER (ERIC)."

I

N.

U.S. DEPARTMENT OF EDUCATION
NATIONAL INSTITUTE OF EDUCATION

EDUCATIONAL RESOURCES INFORMATION

CENTER (ERIC)
This document has been reproduced as
ceceived from (4)e person or organization
originating rt

. Minot changes have been made to improve
reproduction quality

Points of view or opinions stated in this docu-
ment do n. necessarily represent official NIE
position or p0



4

4

1

THE NATJOIJAL CENTER IISSION STATEMENT

The National Center for Research ln Vocational Eduvation's
mission is to increase the ability of diverse agencies,
'institutions and organ-izations' to soTve educational problems
relating to individual career/ planning, preparation, and.

,progression.,The National C4nter. fulfills its mission thy:

,

Generating knowledge through research

Developing educational programs and products

EvaluatingIndividua,l.#roQjram:needs. grid outcomes

Providing iniorm.dtion for national planning and policy

,Installing educational proycams anti products

Operating .intdrmation.sytems and vices

,Conducting'leadership developmerkand training programs

For furtherinformation contact:

0.
PProgram Information Otfice 4
National Center 1oiResearch it Vocational Education
'The-vObio State, University
1960 Kenny Road
ColumbUs, Ohio 43210

Telephone: (61.4) 486-3655 or (ft 0) 848-4815
Cable: ..CTVOCEUOSU/Columbus, Ohio

;)1981 by The
Educati
-the U.S
any ,pur

ational Center for W2se:arc4k in Vocational
n of -The Ohio State Universit.P', Reproduction by
Government in whole or in part is permitted for

ose.

4



PROJECT TITLE:

CONTRACT NUMBER:

ACT UNDER WHICH
FUNDS ADMINISTERED:

SOURCE OF CONTRACT:

EXECUTIVE DIRECTOR:

.....PROJECT DIRECTOR:

DISCLAIMER:

DISCRIMINATION

FUNDING INFORMATION

Technical Assistance for Occupational
Skills Training Project

' national, orig n, be excluded frop
participation in, be..denied the, benefits
of, or be subjected to discrimination

99 -D- 2297 -33 -52

'Comprehensive Employment and Training
Act of 1978, Title IV, Part A, Subpart A

Office of Youth Programs
U.S. Department of Labor
'Washington, DC

The National Center for Research
,

in Vocational Education
The Ohio State University

Robert E. Taylor

Brian Fitch

c

This publication Was prepared pursuant to
contracCwith-the Office of Youth

P ograms, U.S. Department of Labor.!
Co tractors undertaking such projects
Un-r government sponsorship are
encuraged to freely expresstheit

.

judg ent in professional' and texhnidal
matt- . Points of, view or opinions do: -

not/ t erefore, necessarily represent
officia U.S. Department of Labor
position or policy.

Title VI o the Civil RightsAqt of 1964
states: " person in the Unit e& States
,shall, on th grounds of race,-colOr, or

under any program or activity receiving
federal financial'assiitance."
Title IX of the Education Amendments,of
1972 states:. "No person i the United ,T

States shall, on the basis of sexe'be
excluded fiop.participatkonsin,'be denied
the benefits of, or'te subjected to
discrimineXion.under any education: --\

program or activity receiving federal
assistance.%

"

The National Center for Research in
Vocational, like every piogram:or ,

activity receiving financial assistance`-
rom the ti. S. Department of Labor, mUst.
&ply with these laws.

ii
4

ele



-

CONTENTS

C

FOREWORD
. -

EXECUTIVE SUMMARY vii

INTRODUCTION ,
Purposes of the Guidebook 1
Defining Key Terms

ste 1
_What Are the Types of Programs
What Are Apprenticeship Standards') 4

What Are the Major Benefits'''. bf and Barriers to
Coordination?..t. -7 D

PtLANNING FOR AGTION 9

An Overview of Six .Essential Tasks , 9

Action Planning Guidelines. ....... 11
Task 1: Study and Understand the

Apprenticeship :System 11
Task 2: Examine Other Apprenticeship Prcryrams 19
Task 3: Establish'Linkayes with the

\ . Apprenticeship System....t
Task 4: Develop Cooperative Plans andl)rggram

Elements ,

23

'29
Task 5: Identify and Select Potential Participaats... 45'.'
Task 6:. Guide Participants in the Apprenticeship

Sys en( ea. 55

. 65

67

-
APPENDIXES

4
A.\ Occupation Apprpved for Apprenticeship Since\

' June 1978
B. Bureau of pprenticeshiP and Training Regional

. 71'.Offices
C.. BureA; of Apprenticeship and Training St e and

Area "Offi es
.

D. State and. Territorial Ap2reaiceship Agencies 81
E. Apprentic ship ;Information Centers 85
F. Elederal L ws and Regulations Affecting, the''

ErrOloymerr ,of Apprentices
. - \ 87

G. ProgramsYileviewed in Preparation for
Apprenticeship 93
Points at which' CETA Pai-Lcipants May Enter'
Apprenticeship Programs 97

r . . iliw
.

-EXPLORING THE REFERENCESAND RBLATED ,,-

ED STUDIES ,. 99

. J

-

4

1 s

e



4

t

I

-FOREWORD

I

Apprenticeships in Employment and Training Programs: An
Action Planning Guidebook is one of sixteen productq or services
deyeopedfor the U:IS Depar.tment of/Labore's Office of Youth
Programs.'Tbdse products and 'services are intended to comprise a
"f6,11-service" techdical assistance model that -can be used .by the
employment and training community to bettel-Meet the training

. needs of staff and CETA-eligible, youth and aaultg.
9.41-. . .

The contributions olf° the Fort Wayne (;nd,iana) Area .

. Consortium, -Philadelphia Office-of Employment an Training, and
'Kentucky Balance of State Prime Sponsor are grat-?fully

, ,

ackAowledged. These sites participated in the plann-irig and pilot
testing of selected-products and services:,

r

Appreciation also is expressed td,project staff. Robert: ,

Btiaermad, Research Specialist, was the major author: Other staff
members inclUde=Briah-Fitch, Program Director; Sandra -Fritz,
.PrOgram'ASso'ciaterBettina Lanka-rdp p,iogram,AssoCgate;'Gale
Zahniser, Program Associate; and William GoidWair, Research

0

.

4 °

s

Robert E. Taylor ,
t, Executive 'Director

. .

k. The National Center for Research S
ill Vocational Education
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EXECUTIVE SUMMARY

t' This action planning guidebook provides an in-depth overmiew,of
six essential tasks in planning and implementing'apprenticeship
programs. the tasks are as follows:

Task 1 - Study and Understand the Apprenticeship System-
-.

Task 2 -:Examfne,Other'Apprenticeship Programs

Task 3 -:Establish Linkages with Ole Apprenticeship System

Task 4 - Develop Cooperative Plans and Program Elements

Task 5'....'Identy and' Select Potential,Participants

Task 6 - Guide Participants in the Apprenticeship System

The guidebookis,intended p rimarily for use by employment and
. training staff--program-planners and administrators and; in part,

for Counselors. The'"format* set up to allow tluick usage and spot
, checki.ng, provides these audiences with a general understanding

of what tasks should be considered in order to make
apprentice-ships part of the available programs of employment ant
training agencies'. The.guidebook also should.-be useful for high
tchoOl.and vgcational school' counselors and others wish to.''get a better grasp of apprenticeship training,: Some of'the
questions addressed ifIT the guidebook are as follows:_

What, should be done to establish linkages with
apprenticeship agencies?

*1104 does one identify-potential apprentices andguide
them toward appropriate programs?

ti

The guidelines and suggested activities will'be Useful:in
answering these- and similar questions that practitioners .raise.

. .

were -.

The ,guidelines were derived from a thesis of literatre ..
has written on this 'topic during the pa few years. They are
intendedto provide principlesby which t make judgments or
deteimine a course of action; hence, the term "action( planning

. gUlde21nes" is used. 44
f

The guidebook is divided into three parts. The introductory
'section explains the purposes of ,,the guidebook, defines key h
te'rms, dod.presents an introductory disCussion of such questions

," ,.

4'.
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.as. the following:

,
,,,\ What .are the different types' of apprenticeship and 1

preapprenticeship programs1
-

,
t

What are.appre51eeskip standaids?

What are the major benefits of apprenticeship and
barriers to coordination?

't\
In the second section, the action planning guidelines are
detail d; six ,essential tasks and forty-five specific activities
(subtasks) are .identified. The final section includes several
appendti.ces dealing with such background information items as
federaiklaws and regulations-affecting,the employment of

.

aEprentAces, and addresses of feEteralr.regiOnal, and state'
agencie40ealitng with apprentices.

Lastly, another feature is the action planning' worksheets.
As noted pa the guidebook, developing and implementing

Japprentioeships are complex activities. The worksheets are
intended to help ,program planners and administrators develop a
program based upon analysis of a number of the specific subtasks,
the tioser dIvelops the procedures that should' be followed locally.

at viii

;
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INTRODUCTION`

Purposes of the Guidebook

:10
"Our staff needs to know more allout apprenticeship programs. We
particularly need to-know more,abou.t:the overall concept and its
alue,to training:and progrfam components such as placement and
job development. We need to know how, to link up wilff
apprenticeship organizations. We also need to know more about
how to identify participants for, apprenticeships and, how to re-,
late guidance activities and Employabifity Development Plens to
the participants. .In short, we need to have apprenticeships in
our 'repertoi

This'view concisely- -and quits typically--expresses the concerns
of one employment and training agendy staff direCtor. The ri
statement also implies.a number'of'questiorks common to such
agencies;.fOr example, what should be done to establish linkages
With apprenticeship agencies? flow doed one identify potential
apprentices and guide them toward appropriate programs? The
guidelines suggested. will be useful in answering these apd
similar questionsthat practitioners raise.

The guidelines were derived. from a synthesis of the literature
written on this topic during the past few years. ,They are
intendedto provtde.principles by which to make judgments or
to deterMine a course of action; henCe, the term "action planning

.

guidelines" Is used.

The guidebook IS intended primaridS, for employment and'training
staff--program planners and adminidtrarors and, in part, for
counselors a,number of whoM reacted to the ,initial draft. The
fOrmat-organized for'quick usage and spot chedking7-Was
recommended by thissgroup of practitioners. These
characteristics help make the guidebook a resource that provided
these audiences with a general understanding of what tasks need
to be addressed Ind why they should be considewed. Counselors,
for example, will find tasks five and six ,most relevant to their
interests. In addition, the guidebook also will be useful for
such group as high school and vocational school counselors whowish tog a better grasp of apprenticeship training.

Defining Rey Terms'

Apprenticeships combine twq methods of occupational
trainingon-the-job and classroom training. The concept is to

4
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haye the apprentice" ork with,exgerlenced journey workers while
acbluiring job-related training in a clasrooM setting: The Weal
end result is-a well-rounded craftsperson who has mastered both
the pracical..and theoretical'aqects of a trade."

1 '

As defined in-Oarious Sourcegy the U.S. Department of Labot,
"Apprenticeship is a training systerit in which aperson learns a,
skilled-trade on the job "under, an experienced craftworkee and in
vela d classroom instruction: Apprentices are paid while they
train, usually at progressive rates from a starting :wage, of about
half th journeyman's.ra e- up to ninety pertent offull 1i1, near
the end of\their appren 'ceship."

hi/e there is considerable program diversity, apprenticeship as
a syStem of occupational. training has :certain character istics
that employers, organized labor, and state and',Federal -ilbor
departments all recognize: in-depth, structured, and
comprehensive training in.the.skills,of a specific trade.

While there is not,total agreement on the poncept of
preapptenticeship, that term ZS used generically to refer to
prdgrams that could lead todirect,employment in a skilled trade
and that prepare individuals to compete fOr apprenticeship
openings. Sucb_prorams provide` services to aspiring applic nts
for apptenticeship but generally do not guarantee admiS
it.

An apprenticeable occupation, according to the U.S. Department
of is a skilladcitrade that possesses the following
characteristics: 1

It is customarily learned in a practical way through A
systematic program of supervised on-the-job training. .

'e It is clearly identified and commonly recognized
throughout an .industry.

. It involves manual, mechanidal, or technical skills and '

. knowledge that require a minimum of 2,000 hours. of
on-the-job Wbrk experience..

-It requires related instruction to supplement the on-
' the-job training; such' instruction may be given in a

classroom, through correspondence courses, self- stud2', or
other means of approved instruction. PROJECT ASSIST,

13:4)

,

WhatAre thetTypes of Programs?

An appreriticeship programmay be based on one or more

2 A
5
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III ..f6116wing drrangementsi
.

.

.
.

. A,witen areement between the individual apprentice and
the employer'or the appropriately designated employer's_
Age.n,t (an employers' association, a,union, or a yoint

. :. apprenticeship committee), containing the terms and
conditions of employment and training or refegring to a
specdfic writteh program plan that Makes adequate

" provisions for. the employment and training of
4 akprentices

, ..

. _.._

'-2. A written program Agreement between, the employer .fir the -. ,

employeri-s association at the union describilig.the terms
and cond'itiong for the employment and' training of

.apprent. ices
. e

.
.

, .

3. A wr4tten
.

progrdm plan, prepared by, thee employer or
employers' asSobiation for Firms wtho,ut a union, that , .

describes.the,terms and 'conditions- for the employment and
traihing.of apprentices and.has.the employer's written
consent, . v , t$ /

4.: A virittenTrogram plan, prepared by 'the union,' that
describes the terms and conditions for the employment and
'training of apprentices and has,the employer's,written
consen4,

5. A, written program plan, pre.pared by the employer or
employer's associialiop, that-describes the to ms and.
conditions ,for the employment and training of pprentices
and' has the union's,writteh consent

6. A collective - bargaining agreementQontaining the basic
standards of apprenticeship, with any supplements needed

. to cover, these standards. ,U.S.-Department of Labor, "The ,

National 8pprenticesAie Program (1980), p.4 -

Three,types of,apprenticeship preparation programs, on
preapprentic4ship programs, have been identified by the Lyndon B.

Johnson School oE,Public Affairs (Preparation for Apprenticeship ''

Through CETA, 1979p.1): They are as foiloWs:

Apprentice4ship Outreach--recruitt individuals and
Prepares them to,perform in.apprehticeship selection
procedures. Services provided include pr6paration for
.tests coaching for job. interviews.. Programs are not
trade-specific'but work w.ith a' variety of apprentideships.
Outreach efforts' conduct no'trade skill training as such.

// , '

.

0
. 'Outreach with skills,develQpmer1t- -is a modification ofthe

- ,

i
0
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A

An apprenticeship program fildst be eased bn ,an organized, iritten
.

plan stating the terms and conditions of employment,. training,
and supervision of one or mofe 'apprentices: in an apprenticeable
occupation. The ,plan muset, be endorsed by a sponsor who has
agreed to carry out the apprentice, training . \

According to .the Employment and Training, AdMini'stration of the
Department of ,Laborr programs registered ,by a state

apprenticeship 'agency or the, Bureau of ApprenticeSnip and
Training must' contain the followingThasic standards:

.outreach concept in that it attempts tO condUct training
designed to increase manipulative skills and provide
participants with a thr'eshold proficiency in the skins- of
a certain trade. Because such programs offer
trade-specific training, they, tend to be directed at, only
one tradd o r a limited number of trades.

,c

Craft readiness training--cbnC.entrates on -skill ,..
development for a specific craft. Training .is conducted
more intensively and for longer periods.. ,Recruitment and
oqentation are lesser concerns of sUth programs.

Wtiat Are Apprenticeship Standadis?

Training ).

Work Processes -- Standards must outl ine the work processes
or specific tasks In which an apprentice will be trained
througjk sAlpeniised'work experience or on-the-job training..G
They should speCify how much time will be spent' in each
major irocess or division of the trade. "

. .
;Planned Related Instructi9n-- Standards should 'provide" for -

organized instruction in technical subjects related to the
apprentice's trade. This may ',include supervised - -

A correspondence 64 self-study courses, as approved by
applicable law or by the polidy of the registration

) agency. At least 144 hours of, instruction lor each year
of apprenticesbiP is recommended.

\
Prbgress Evaluation ROcordsv.-Stand,irds should show how th
program -will periodically review and evaluate ',the
apprentice ' s progress, in both, job performance: and related
instruction. They should 'specify how appropriate records
of ..eadh apprentice''s progress will be kept.

A
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Number of Apprentices to be,EmployedStandai.ds.should
identity a ratio of.apprentices'to journeyworkers that is
consistent with, proper supervision, training, and
continuity of employment.

Equal Opportunity in Apprenticeship-- Standard's should'
affirm that.-the' program will provider equal ,opportunity in
recruitment, selection, and all phases of ,employment abc91,
training/ in compliance with Title'29,, Code'pf'federal.
Regulations, Part 30, as amended, and with state' equal
employment opportunity plans filed and approved pursuant,
to this regulation. All programs',m6st be conduCted and
operated.in nondAsceiminatory Manner in all, aspects r°
of apprenticeship with6u't regard' to race, religliOn,,,,,color
.sek, dr national'drigin.

0
.Term of 'Apprenticeship-,-Standards should set a,term of

apprenticeship that'is consistent with training
requirements as established by indust practice, but in
no case less than one year or 2,000 tints.

Probationary PeriodStandards shOuld establish a
pr.obationary period that is 'reasonable in relation 'to the
term of apprenti6ship. Apprentices should receive full
credit toward the completion of their apprenticeship for
the time served during this period.

,Safety and Health Training7-Standards should state how the
program will provide safe training in a healthful
work place for apprentices, both, on the job and in related
instruction.

Administration .

,

, /
. a

Union - Management Cooperation -- Standards should provide for
. l

union-management approval of the program where a .

collective bargainingagreement exists. Approval may be
demonstrated by one or more of the following:

t f A
.

,

Appropriate provisions', in the barga,ining agreement.
...... 1 % /

. Signature to the Standards_

Letters indicating agreement to the .program; and/or
establishment of a joint apprenticeship committee

WageStandards should Seta progressively increasing
schedule of wages for apprdntices. The'entry wage must be
at least equal to the Fair Labor Standards Act minimum

A

r13
5
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where applicable, unless a higher wage is required by
state law_ or regulaion.

e Recognition for Completiofi of Apprenticeship--Standards
should provide for acknowledgement of successful
completion withan appropriate certificate.

Quaii.fications for Apprenticeship--Standards shoiJd set
specific qualifications for apprenticeship, applying

.

equally to al.]. applicants. ,

Minimum Age--The starting age of an apprentice shouli be
not less than sixteen years.

Apprenticeship'Agreement--Standards should provide fot
placement of apprentices under an apprenticeship
.agreement, pursuant to state apprenticeship laws and'
regulations, or. Bureau of Apprenticeship and Training
policy where no such state laws or regulations'exist-.

Credit for Previous Experience--Under the standards,
apprentices should receive credit toward completion of
apprenticeship for applicable'work experidnce, or

-demonstrated proficiency, with 'commensurate wages. .
(Cited in National Governors Association, CETA and
Apprenticeship; A Resource Guide for Employment and
,Training Professionals, 1981, pp. 7-0.)

An important related concept in apprenticeship is registration,'
bothof programs and .of individual's. Thkv,most\curxent, U.S.
Department of Labor data indicate that there are now over 400,000
registered apprentices in the United States. This means that
each of those apprentices is party to a written agpeement tha is
evidence of that individual's partibipation in a particUla
registered program. Theagreement contains the terms and
condition' of the employment and training. Being-registered
simply means that both the agreeinent anIpthe program have been
accepted and recorded byan approved state apprenticeship agency,
and/o the Bureau of Apprenticeship and.Training as meeting the
basic standards for approval. The reason a program /agreement is
registered--that is, conforms to standar4ss recommended by the
Secretary of Labor--is to.,determine'whether various ."federal ;

purposes" apply to it.

It is important to remember that the standards pertain only to
registered programs. There are programs operated by employers in
apprenticeable occupationt that have not received recognition
because they have not been registered. However? these programs
may otLu quality training and should be taken into consideration
when determining thattraining opportunities exist in an area.

o

S
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410 What Are the Major Benefits of and
* .. 'Barriers'to Coordination?

,

Apprenticeship progtams are widely accepted as the most .effective
means_of providing a skilled and versatile work force. The
approach, one of the. world's oldest forms of training/

.

essentially offers a direct routeto stable jobs with relatively
high wages, good working .conditions, and 'chances for adClahcement.
As such, apprenticeship offers a strategy unparalleled in' its
assurance of a reasonably pOsitiye outcome for the participaht.
In.effect, selection for apprenticeship training constitutes
plAcemeht in 'unsubsidiied employment because an apprentice" is an
employed worker.

In Oddition t<>,the benefits to the craftworkerkand the community,
' the Lyndon B. gohnsoh-School of Public Affairs report, ./
-Preparation for, Apprenticeship Through. CETA (1979), notes several
major benefits to both the apprenticeship and the. CETA system::
The report indicates that by learning of the 6pportunitites for
obtaining feder4li support, for preapprenticeships through prime
sponsors,, those responsible for apprenticeship programs can be
provided-with'more applications from qualified women and minority
males. These progr4ms can be designed to meet thel.needs of the-
participants as well as the needs', of industry fo.r well-prepared
women and -minority males. Apprenticeship 'preparatory programs .

, also -benefit employers by providing applicants who are more

'tre

familiar with the 'trade and., therefore, le4s likely t drop out
.after entering an apprenticeship. the CETA-syst m, the most

...- '< important benefit.is 'placement-of CETA-eligible individuals in
jobs. Coordination with apKenticeships'also can strenthen the
quality of CETA training. Since the apprentice is on 'the, on the
prfyate employer's payroll, many preappgtenticeship programs will
be less expensiveto prime sponsors than alterriative programs.
In,addition,.apprenticeship training is widely regarded as higH,
quality training. "Wmesponsors benefit from learning the ,

techniques of apprenticeship that have been developed-by'
innovativ&,programs-

.

,

.4 . . .

There art, nevertheless, several barriers*to coordination.' The
path from enrollment ii a\CETA program to selection for
apprenticeship'has2beqn called an obstacle course ,.through two,
employment and training systems whose points of contact range ,

." 2bm-excellent to poor. They, Lyndon B. Johnson SChool of 'Public
Affaitreport T1979) identifies three major areas in whiCh'
barriazLto interaction exist; structural, attitudinal, and
regulatbry or procedural barriers. Structbral barriers are

. differentes 'in jurisdiction and goals; attitudinal'barriers are
the unfavorable perceptions that members of each system hold of
the other system. Eligibility requirements and other regulationsr
sometimesphibit exchanges between mo systems; the procedures

:,u'Sed by the two for monitoring, recruiting, and reporting are
AI dissimilar and at times present hurdles to ooudination.

a . .5. .
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1

PANNING FOR ACTION' '

An Overview of Six Essential Tasks
?

In order to assist employment-and training agency staff in adding
'apkenticeship,to their'repertoire," and more importantly, in
overcoming the barriers between the two training systems, a chart
that synthesizes six.essential tasks has been
developed:

v

Task 1 :

Study and Understand the
Apprenticeship System

.

.

.-

.

.

Task 2
- Ex'amine Other
Apprenticeship.Programs

.

_

N...

4

.

Task 3
`Establish Linkages with"the

ApprenticeshipliSystem
. ,.

.

.

Task 4 -

Develop
.

Cooperative Plans
and Program Elements .

.
.

-

N.../

..,

...,--,

- 4-c,

.

Task. 5
Identify and Aect

Potential Parti ipants
-

-.

TaX61 ,

Guide Participants in the
'Apprenticeship.System .

9

16
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The six to ks do not neessarily follow an4 rigid time pattern;
each should be catsifiered an ongoing task. Understanding :

apprentice hip, forexample, does not mean that studying the
system,sto s after the first. contacts are ffiade, nor does
establ.idhit,g linkage mean that this activity ends after the first '\
series of' eetings'with apprenticeship agencies has been held.
In the sam= way, identifying, selecting., and guiding participants
are not tb4 last steps of the process either but are simply part
of an unen ihg chain of acti.dities that, hopefully, will lead to
an ongoing relationstip with this mode of equipment training. So
that they stand out more easily, the major guidelines have been
underlined. ..

Apprenticeship development is 'a complex activity., These
guidelines, therefor , are.not-t6 be used as a programmed system.
.Not all of be points may be:applicable in every situation. The
worksheets ound at the end of each tasK are intendelto assist
users in de eloping a program based upon analysis of a number of
important elements in the entire process. For each of the .

subtasks, the user determines the steps that should be taken
i locally. Ad itignal space may be needed- for some responses.'

-,
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Action Planni.ng Guidelines

Task 1:
STUDY AND UNDERSTAND\THE
APPRENTICESHIP SYSTEM,

'1.1. Primp sponsors should designa4 a person or erSons to
serve as liaison bpthe apPrenticeShip system aqd.bo Studyy
it as it relates ,to the local situation. Prime SI.5onsors
also should study the'characteristices of the
apprenticeship system. It is a form of employment an ,as
such, differs from most other institutionalized systems Of
education and training. Apprent4iices are employed, workers
an apprenticg opening'is a job opportunity. ,Theirsystem is
voluntary; most apprenticeships are sponsored and supported
financially by the private sector. Applicants should
understand,'too, that the competition to enter apprentice-
ship,openings is real. Many more appjicants apply for
apprenticeship than openings can accommodate. There is no
lack of appligants; there is more often than not, a lack
of sponsors to train applicants.

1.2 Prime sponsors also should understand the particular
systern within each state. For general Information about
apprenticeship, contact should be made w,ith Bureau of
Apprenticeship and' Training (BAT) regionial and state
offices,-state and ter4torial agencies, and Apprenticeship
Information Centers (see-Appendixes B, C, 0, and E).'
However, for establishAng program linkages, the

4individual sponsor shotil be contacted. In most cases this
means a jokinf. apprenti!Cd-ehdp committee (JAC)

. The person .

to be Contacted is, the sponsor staff persok who is normally
called the.appren'ticeship coordinator/training,director or
-administrator.-- This person is i-epponsi4le for the
day-to-day_ippetation'Or the program and is. intimately
involved in all aspects of the particular skill training.
This person undoubtedly is ,the best source of specific
local proyram information. Some JACs do not nave a paid
person in the position; in such instances, the personto
contact is the JAC ch:akrperson.

1.3 Prime sponsors should be aware of the functions f,the
following agencies: the Federal Committee on

18ti
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Apprenticeship e Bureau of Apprenticeship and Training,
the' Apprenticeshi and Training-representatives, the state
and territbrial*apprenticeship agencies, Apprenticeship
Information Centers, the National Joint Apprenticeship
Committees, and the local joint apprenticeship committees.
The following brief overviews abstracted fgom.U.S.
Department of Labor,, The National Apprenticeship Program
(1980), should serve as a first step in understanding these
agencies:

The Federal Committee on Apprenticeship (FC.A)--
Ch ftered by Congress under the National
.Ap enticeship Act, the committee'has tweklty-five
members,

appointed
by the Secretary of Labor for

two-year terms. Ten members represent organized
labor, ten are from management, and_five represent
the public. The committee' is chaired by a public
member selected by the Secretary of Labor. The FCA
meets at least twice a year and advises the Secretary
on apprenticeship and training policies, labor
standards affecting apprenticeship-,,research needs,
and other related matters.

.

The Bureau of A re icehip and Training (BAT)--AD
agency of the amp oyment, and Training Administration,
U.S. Department of Labor, with ten regional offices
and field representatives in every state and
territory; the BAT catries out the provisions of the
National Apprenticeship Act "to promote the
furtherance of labor standards and apprenticeship."
The BAT.is responsible for a variety of technical
assistance activities to guide and promote
apprenticeship. Staff of BAT can assist prime
sponsors in several way9, for example -- developing
standards and registering apprentiOeship
programS;

.

providing information, orientation, and training on
apprenticeship activitiesin the locality;

reviewing on-the-job training proposals to ensure
that they provide asJeguate training and
continuation of the employment;(

arranging for conferences or 'seminars on
-- apprenticeship or related topics. such as women in

noritraditional job V%

Apprenticeship and Training Representatives
(ATRs)--The ,Bureau's Apprenticeship and Training

12'
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,..
Representatives serve as technical advisers on the

,development and improvement of apprenticeship and
other job training. 'ATRs can assist prime sponsors
"in the ways listed'above, as well as by:

prov,iding infOrmation about Apprenticeship Outreach
Programs and Apprenticeship Information Cehters;

4

providing assistance in relating the public sector
training to apprenticeship andindustrial training in

. the privatese6tor; and

providing information and guidance for
, CETA-apprenticeship promotion programs,-

,

State and Territorial Apprenticeship Agencies `(SAAB) and
CounCils (SACs4--agencies recognized by the U.S.
Department of Labor that have been established in
thirty-two states, the District of Columbia, the Virgin
Islands, and Puerto Rico. Each receives policy guidance
from an apprelnticeship7council composed of employer,
labor, 'and pUblic representatives and has pAoceures for
recognizing apprenticeship programs in the states. A
number have staffs to help employer's and unions develop,
expand, andtiftiprove apprenticeship programs. Their work
is carried out in cooperation with the BAT. as an
integral pare of the national apprenticeship system.
These agencies are the administrative arms of the State
Apprenticesnip Council (SAC). As such they implemert
SAC policith. Specifically, state agencies generally
conduct the following activities: providing assistance
to qualified- program sponsors in curripulum Aevelopment;
providing_ ongoing services such as review for compliance
with equal employment opportunity; and promoting the
system by disseminating literature and 'speaking to
groups such as students/and counselors.

0

The functions of the agency are similar to those of the
BAT in-the states and territories where state agencies
currently exist. Federal apprenticeship regulations,
grant a recognized state agency the primaly authority to
register li.e:,.approve) programs as conformingto
"federal purposes" requiring such-conformity. State
standards, While not tied to such eligibility, normally
meet and may exceed federal standards. In the states
where no SAC exists, BAT personnel service allaccounts
under existing federal, policy.

Apprenticeship Information Centerp (AIC)--Currently,
forty-thqe Apprenticeship Information Centers (AICs)

20
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are operating in twenty-four states and in the- District
,of Columbia as part of the state employment,Services...
The centers proyide infotmationabout available
apprenticeship oppdrtunieies, counsel applicants aboi4t
testing,and,sgreening procedures, and make referrals to
employers, unions, and joint apprenticeshipcommittees.
AIC staff have information about minimum qualifications

foreach of the apprenticeship programs registdred in
their area and knowledge about each program's
appliatIon procedures, including where and WEen
applicants Should apply and what documents are required.

National-Joint Apprenticeship Committees (NJACs)---,NJACs
are composed of representatives of national emploYer
associations and national and international labor
organizations in each trade.-The NJAC's develop,
standards lhatserve as guidelines for-developing local
apprenticeship programs'forAheir individual trade'. ,The
'committees also stimulate local affiliates to develOp
and conduct programs and provide them with information-
on new techniques;, materials, changes in technology, and
training methods.,,They:usually employ national
apprenticeship directbrs/coordinators Nhose
responsibilities include assisting local joint
apprenticeship committees.

Joint'- Apprenticeship Committees (JACs) Apprenticeship-
programs--or written plans--contain the terms and
conditions of all aspects of a-partieular trade's
apprenticeShip. Included are he responsibilities of a

,Joint Apprenticeship Committee '(JAC). 4-I.h some locations
this organization is-called a apint Apprenticeship and
taining Committee-or dATC. These committees administer
prograMs at, the-local leVel. JACs are comprised of an
equal number of `representatives from. the emplOyerts and
the particular 'trade union. The employer side may be .

represebted by members of.an employers' as4Ociation.
-The responsibilities of the JACs are set down in each
stateapprenticeship plaegin the states and territories
.that hie agenciep or* state apprenticeship codicils v.
(AC,$).' In states and territories without 8ACs,-
information about JACs can be obtained from the. state
and area offices of. the fedeiqa BUreau of Apprenticeship
and ,Training 'or from Apprenticeship Information
Centqrs.

Prime sponsors should be aware of federal
apptenticeship regulations- -and possible changes in them.
Of the regulations pettainirig tb aPprenticeship,. several
are of special importance.
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Accord in to the U.S. Department of Labor ,,\4,9 Code: oCA. ..

-"' Federal R gulations Parl 29 (29 CFR tart 29) .,s.ets-standards.
that programs must fulfill in.order-to be registed.- A
second_ important regulation is the prOmotion of equal . ,,

opportunity. Fitt promulgated .in December 1963,. the'
regOlation amended 9 Code,of Federal Regulations -Part 30
(29 CFR Part 30) and prohibits disdrimination based on
rare, religion, natiorT1 origin, or s,ex. The regulation,
requires the 'adoption of written affirmative adtLon plane

.:.---Th that include goals andtimetables for increasing the -.
representation of women'anTminority males in - .

apprenticeship; it also describes .the actik.fi,4ties that
constitute a .",good faith effort" bo comply (See' Appendix
F). '2:'
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ACTION PLANNT-NG WORKSHEET

The s-teps that have been or should be taken locally arefollows.

S.

0

"16

la) Our apprentit eship study task force is made up of:

(b) Their role are':

. 51.2 (.a) The state apprenticeship contact peKson is:

O

3

(b) Other'.dtate and/dr regional contacts:arel'
o

(c) The local apprenticeship contact person is:

17
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1.3 The fol'l'owing services, relating to our needs, can be
provided by: )

. The federal and regional Bureau,,of Apprenticeship and
Training

The state apprenticeship agency

I. The local Apprenticeship and Training Representatiye

lb An Apprenticeship Information Center

The le61, joint appren:tfcethip.commit-eee(s)

li

The federal regulations that are most pertinent to our
activities are:. .

r

S
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Task-2:
'EXAMINE OTHER

APPRENTICESHIP PROGRAMS
c

'2.1 Prime sponsors should 'thoroughly review other
apprenticeship programs. It is'importanCto.remember that
many cooperative efforts. already exist. The Employment and
Training Report .of ale Departments of Labor and Health. and
Human Services (1980) States that many efforts are being made
to link apprendceshi,programs with CETA. The BAT has
been generally successful in its qfforts to include a
number4f references to apprenticeship in the legisla
that reauthorized CETA, 'as well as a directive fOr
consultation with BAT staff' who have "been assigned to wo
with prime sponsors to advise of'local apprenticeship..

)opportunities,and to assist in developing relationships
'with local apprent'iceship programs. The 1980 report also
,notes .the results df a.survey indicating that 166 BAT
representatives were successful in obtaining positions as
members of consultants to Private Industry Councils (PICs)
and ttlat there are now approximately 290 apprenticeship/
CETA'linkage programs., Another surv,' focusing On tiVie use
of CETA Governors! Grants,, discloses that aver $10 million
of such discretionary,fesources were,,tbeing devoted to'
suppOrt apprenticeship- related activities:

2.2 In order to inderstand and establish linkages with the
apprenticeship system, it is important that prime sponsors
examine other' appunticeship programs closely. The'most
direct sources 40( information are such agencies as the
regional, Bureau of Apprenticeship and Training offices,
state and territorial apprenticeship agencies, and
Apprenticeghip Inf nation Centers. Regular contacts with
these agencies wi 1 provide Usefulinformation about
programs

a
in oper ion.

2.3 . In addition, to these direct sources, several other
excellentwinted'sources exit. The following three
items in particular provide useful information about
apprenticeship and apprenticeship preparatory programs.

The Lyndon B. Johnpn School'of Public Affairs
report, Preparation fdr Apprenticesh ip Through CETA

1

2
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OP

(1979), reviews ti4enty-One apprenticeship outreach,
outreach with' skills development', and' craft readiness

. ,. training programs not included.in the typoloq.. The
following elements are, presented in detail: , program
components, relation to Structured apprenticeship .-

programs, .target groups, and industry focus (see
Appendix G).,

.

. .
% '' . .. PAIMO.S. Department of. Labor's report, Apprenticeship

and CETA: Technical Assistance Guide. (1979)J reyxews_ ...''

seven programs in detail (Women's Building Trades-
Ekploration Program, Concentrated applbymen Training 1

Program, Building. Trades CETA Project, Multi -Trade
''Programs,0Apprenticeship±Echdol Linkage, Pretaratory'

Diesel Mechanic, and Orientation on Nontraditional. s , Ai

Career for Women) : The following elements -are ,Y .,-.

presented: purpose, administrator*, operating:g(gendy,-'
target-group, occupationr duration,4humbet.of - -- k

participants, costs, finding source, apprenticeship
linkage, project operation and contact pers9m,

.
.'- v / '

, CETA and AppWenticesfhp: 'A Resource Guide'-for, _-- .

4
. EmploymIpt and 'Training Professionals. "(,1981) reviews

five pro tams in detail (Glazier Trainiqg; S,t".-Josepl?
galley Building Trades Council P?e-apprenticesbAp'
Project,-a Youth community'ConserOtion and

\

Improvement Project, Carpenters' Pre-apprenticeship,
Youth prograd, and the Inter-agency 'Coordination
Project). The following elements_are.presented:,
purpose, administratql,r4 :operating agency-, target
group, occupation, duration, number ofpartiOpants,
costs, funding source, apprenticeship Einkaget, . =

-1 . project operation, and contact person

Another. source of .information is the Youth 'Knowledge bevelopments ,

.

Report, 3.11, The ,State Role in Youth .Employment and Training
Programs. This repot`t was published in 1980 by the office of
Youth Programs, U.S. ,DepartMent of'.4abor. Short program A'S-' :
descriptions are-given far twenty-seven lorrogramse To acquire
thig`veports, write to the SLiperintedent.of DocdMents, U.S.
Government Printing Office, Washington, D.C. 26402.

.
m

Last1y, anothpr excellent source of progrpm informa n -
inclading information on apprenticeship ahcVpreappren\ic=hip--is
available throvgh the Private SectorrInitiative Procir4 ( SIP.)

Clearinghouse. Contact the-fo1lowihg address for more
information: , N.

,-
.,

,

4.

./ PSIP Clearinghouse'
National Ailianoe of Businessr
1015 ,15th Street NW

'Washington, DC 20005 '

(202) 45770040

: 2 6
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ACTION PLANNING WORKSHEET

The steps that have been or should be taken locally are-as
follows.

2.1 We are in the process of reviewing the following
, apprenticeship programs:

We also are contacting the following agencies for
information, about other ippgrams.in operation throughout the
state and nationi.

t

V

. 2.3 The following,literature is being reviewed for information
. -

on other pro rams:

O
. 27
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Task 3:
Establish Linkages with the

Apprenticeship System

3.1 Prime sponsors should establish links with the
apprenticeship system. The relationship between'the two
follows logically. Apprenticeshiii needs to recruit from
disadvantaged groups to show that it, indeed, has made a
"good faith effort" in offering training opportunities;
.CETA, on the other hand, has the participants who need to
obtain skill training leading to jobs. CETA also has the
resources and flexibility to design programs thal prepare
for apprenticeship (that is, preapprenticeship) and to
assist in the operation of apprenticeship. Each system can
profit from the other's experience. Joint invoNlvement-at
the very beginning is essential on the part of all
parties--prime sponsors, industry, state agencies, and

-applicants for apprenticeships. This will help ensure that
program designs will be based on real expectationscof all

,wild are involved.

3.2: Prime sponsors should particularly seek out BAT staff
to serve on advisory boards and to lend technical
assistance in planning programs. This should occur as

,needed, from the inception of planning.

3.3 Prime_sponsors also should examine the,possibility of
local joint apprenticeship committees acting as operators
of training programs. With the emphasis-on training in
CETA ;programs, it is wise to consider experienced groups -as
potential program operators.,

3.4

110

Prime sponsors offering apprenticeship-related training
'prog'rams should designate a liaison person from their staff
who is familiar with the apprenticeship community. Many
linkage opportunities are never achieved, apparently,

.

because persons with improper experience and background
are assigned liaison responsibilities. t.

1
f:

3.5 There are a number of additignal concerns that should
' .

28
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be considered and that are synthesized below:

Commitment-,The success of, both apprenticeship and
preapprenticeship programs depends largely on the
degree of commitment of individuals and groups.
Prime sponsors should commit time, energy,
and resources in order to make linkage a success.
Wanting to work together and trusting one another are
important to the process.

Common bb ) ectives- -The obje6tive of both
apprenticeship and CETA is to develop human resources
and, thereby, provide the country with a trained,
productive work force. Examination of the two
programs eeveals that they may.be combined in ways
that will result in effective mechanisms for training
and employment acceptable to both. While CETA trains
and places pddple in jobs, apprenticeshiplooks to
ensure a skilled wOrk force. The Roals are
compatible. Activities should be integrated to meet
.these mutual objectives.

i
Communication--Prime sponsor planners need to ensure
that apprenticeship program sponsors are consulted
when preparatory programs are being developed. This
will ensure that there will be,as many apprenticeable
jobs as possible when the preparation has been
completed.

State apprenticeship personnel' also should be
qpnsulted for their assistance in assessinj the
skilled labor market heeds a, prime sponsor
locality and gaining industry and labor
cgoperation for placing participants in unsubsidized
employment.

o. Combined resources--Since both apprenticeship and
CETA prOgrams provide trainingand jobs, it makes
sense to combine resoprces through cooperative
arrangements that can benefit employers and job
' seekers alike, and at the same time serve to
strengthen each program by prodficing effective
training at reduced cost.

w Credibility - -A major difficulty prime sponsors face
is establishing and maintainih9 credibility with
union and employer groups. They must show the,
apprenticeship community that their participants nol
only will be qualified for entry but_also will be

,

dependable, productive employees. ,

,..'
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7

Cobncils--The local apprenticeship program sponsor
staff should be represented on all planning countils
in order to provide input into program design as well
as information on and.access to other eaRloyment and
training resources in:the community,, such as
TargetedOutreac4 Programs and Apprenticeship .

Information Centers. LContacts should be maintained.
beyond the initial planning period.'

25
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410 ACTION PLANNING WORKSHEET

follows.
steps that have been or should be taken

.:-.- . .

oCally are as

X f

'3.1 Our firs't step in establishing linkages withithe
apprI.FFITTEeship system is to:

3.2

3.3

The following representative of the BAT serves in an
advisory capacity:

The f4.1lowihg joint apprenticeship committees are'being
contacted in order to explore cooperative programs: ,



3.4 The liaison person designated to work closely with the
apprenticeship community is:

4

3.5 In order to establish concrete linkages with the
apprentideship system, we are'in the process of'dealing
with the following concerns: commitment, common

.objectives, communication, consultation, 'combined
resources,-establishing credibility, and setting up
planning councilg. These efforts are desc ibed,below:

Ulm

4
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Tadk 4:

DEVELOP COOPERATIVE,pLANS'
AND PROGRAM ELEMENTS

4.1 Staff program planners should bear ,in mind that the
three major goals regarding participants' are to (1)
attract. potential participants, :'(2) determine their needs,
abilities, and aptitudes, and (,3) assess the fit of
potential applicants within the program. The design of the
program involves a car$ful matching of the characteristics
of targeted groups pfretth the.requirements'set by ,employers
and joitt apprenticeship committees for targeted
occupations. The successful mix of program components

.

depends on. several factors, for example, addressing the
needs of both applicants and apprenticeship sponsors and
being sensitive, to the problems of these groups;
`exploning'labor market conditidns, characteilsti2s,of the
local industries and trades which the program serves; and
consideriRg hiring schedules and procedures.

411 ^4.2 Programs leading to apprenticeship should be planned to
,

fit -the needs of the applicant group to which they are.
adapted. Many, experts in this area stress that medtimrg,
part pant's needs at upgrading programs have the meeting
most potential for getting CETA-eligible applicants into
the apprenticeship system. This procedure allows
employers to upgrade present employees into the system.

'They are, in turn, replaced with CETA eligibles who can, at
some latet date, work their way into the apprenticeship
-system. One must remember that apprenticeship program
spinsors are not sufferirig from a lack of qualified
applicants. Sn fact, the number of persons making .

application to apprenticeship programs it increasing
yearly.

4;3 Decisions must be made on the type of training that
would. be most relevant to the individuals to be assisted.
In general, twb overall lahning.approacheS suggested in
the literature.are--designiOg the training to provide
participants with skills /rIci background education that will
enable them.to qualify fo: apprenticeship programs,: and
deslgning the CETA traiqdRg,-in conjunction with applicable
apprenticeship entrance requirementt, to provide the

9
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,potential for receiving credit toward the completion of'the
apprenticeship.

By tying CETA-funded training to a registered program,
the participant may receive documented credit for the
training received. If the person:goes on to complete the

4 apprenticeship, the skills learned and credentials
verifying them are transferalile to1other employers.

4.4 When planning on-the-job:training 40JT) contracts for
an apprenticeable occupation, prime sponsors should
encourage the employer to register all apprentices with the
appropriate state or federal apprenticeship registration
agency. This wild help increase the possibility of
continued, training after .the completipn of the OJT period.
All apprentices placed by CETA uncler OJT shouldebe provided,
with amopportunity to reach craftworker status. The

'apprentice registration procedure is the means of ensuring
that.

4.5 Apprenticeship activities should be incorporated into
the annual and long-range ,plans. In order to promote the
coordination of employment and training activities, plans
should include..a description of the apprenticeship program
and its efforts to coordinate with the local' apprenticeship
community. One significant way to ensure apprenticeship(
input is to consult with local joint apprenticeship
committees as part of the planning process. Remember to
notify this group when the lan is available for review.
Committee membes' and sug estions for improvement should
be actively sought.

_

4.6 Remember that CETA employment and training funds may be
used to pay all or part of the follpwing costs of programs
preparing Individuals for apprenticeship: rental of
classroom space used for training; instructors' salaries;
rental' or purchase of materials and equipment;
payment to for-profit employers for the extra cost of
providing on-the-job training to participants; with
such payments based on a percentage of, the employee's
salaryladministrative cost of the training program; and:
worker's.compenSation.insurance,fOr participants.

-There are advantages in using CETA funds to pay for
apprentiCeship activities. Services such as recruitment

, and screening of employees, job counseling, and day care
assistance are available to help the employee succeed in

/*"
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0 the training program. The rulessfor operating CETA-training" prograMs are contained in the CETA regulations.The specific requirements of a local p5ogram are determined
by4the CETA. title used, specific programs under that
title, andany additional direction that the local CETA
sponsor requires. In addition to the alloWaTile-costs.listed above, according to the U.S. Department of Labor,.rules that will apply to programs funded under 'CETA
the following:

Participant eligibility requirements--Participants
_must generally meet income and unemployment criteria.

11)

Time limitations--Funding of'an individual'
'participation in activities such assclassroom or
on- the -job. training is limite4 to a maximum perio6.of
'time.

Os Payments to participants-7-Generally, participants in
classroom or institutional training receive
allowances through the CETA sponsor's allowance
payment system, while those in employment settingS
.such as OJT) receive wages from the employer. CETA

. ..funds may not be used to pay the wages of enrollees
working for a private-for-profit emp,loyer.-

4.7 Prime spot of should serve as analysts and monitoXS,4
and, according to the report of the Lyndon B. Johnson

.:School'of Public` Affairs, (1979) the following ,
.'responsibilities should be considered: reviewing progressrepthrtS and planning activities; keeping the program

informed of all changes in CETA guidelines; regulations, -and laws; checking eligibility requirements; taking
recommendations to the program operator to.improve program.'efficiency; meeting time deadlines; rating the
program on how well it keeps to its work- schedule'and
proposed budget; and 'checking the program's job placement. .

,

4.8 In order to be successful in placing its..participants-
in apprenticeship/planners must work closely'Aith
industry. Industry involvement is an important ingredient
f om the beginning conceptual states through
plementation. .It is needed in, the early'disoussion&°on'

design and the occupational focus of the program.
Agreements need to be made about procedures for placement
and, if appropriate, admission preferences for those whocomplete he program, as cell' as provisions for advanced
credittoward completion of an apprenticeship. In

1;
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addifidn,' ai the project develops, employers and
apprenticeship committee members need toe acquainted with
the actsivities of the progtam and with ehe aspiring
applicants. ,Industry also-needs to .be represented, in
staffing the Grogram. Instructors chosen to teach in the -)
classroom and on the job should come 'from the ranks of
qualified journetyworker.,

Inoadditiot, programs leading to apprenticeships must
establish and maintain credo ility with industry:
'contributing to the de*gign'Of these:coursesr-indUstry is
ensured ofthetkreparation' of thatticipants. -Having the
confidenCe and the, endorsement of iniatiltry is important in
developing jobs for program'complete4. 'Coordination
ensures employers of a sufficient nt.imbeF of employees with...
"first -day skills" at the time labor. is needed.

4.9 Prime sponsors should encourage business and labor to
use Title VII funds for teveloPing'apprenticeship
oppordunities. The Private Sector rnitiatiie Program
.(PSIP) provides an arena for prime sponsors to develop -ways
for their programs to enter unsubsidized employment.
Sponsors .may' choose from a variety ot activities' to carry
out pralrams, ihcludirig arrangements enabling 'individuals
to work for ,a private employer while attending, an education
or training program.' Sponsors are urged to coordinate
their activities with other job development', placement, and
employment and 'training activitiet carried out- by private
organizations. Private Industry Councils.(PICs) also play
a role in the planning, operating, and dedision making
aimed at ,employment with. business and industry. °

'.Regulations require that the apprenticeship community be
consultedfinforming PIcs and in selecting its labor,
members. The Bureau o,f Apprenticeship and TfainingAnd
primesporisors.together should use pprenticeship programs
under SIP to enure high quality gkill,trainIng. .

4.10 According to the report of the Lyndon' B: JohnsOn
.

0- School cif Public Affairs (1979), apprenticeship prep atory
programs require a number 'of important tasks, includi gethe
followcing: apprenticeship outreach--recruitinT.indiv ualt
and preparing them in apprenticeship.selection pro ures,
(e.g., tutoring,for tests and coaching for job -

interviews); outreach with skills development--conducting
, training to increase manipu,lative'skills and to.
provide participants with threshold .prof.iciency.in "the
skills of.-a certainitrade; and craft readiness
training--conducting training more intensively and fqr
longer periods.
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In terms of specific elements, the following six areidentified: educational services, orientation'and
counseling, skills development,' supportive services, credittoward apprenticeship completion, and special components
for target populations. Within these elements, a-number ofspecific .tasks are suggested. The following have beenaddpted from the Lyndon B. Johnson School of Public Affairs,
r_eport, Preparation for Apprenticeship Through CETA,.
(1979), pages 29-33. (Note that some apprenticeship

,programs will not accept a GED.)
Jii

Educational Services

Remedial work should be available for those-lacking a
high school diploma.

Classes in English as a second language or tVerral
to other agencies offering such classes should be
available.. If possible, language education should be
conductecFwith training in tool ,identification 'and
trade terminology.

Tutoring in testtaking should be provided as needed.

Orientation and Counseling

Orientation-- acquainting- participants with anew work
, environment should be available for informing personsabout opportuntiein apprenticeship.,

,CounselingaSsisting participants in "resolving
employment-related problemsshouid be provided.

/

Skills Development

Three approaches.that'should be considered are:
classroom, hands -on; and on-the-job training., Many
training programs employ a combination of approdches.

,Classroom training.incl.udes'theoretical aspects of
learning a skilled trade.. Bands-on training' is
developing manipulative skills under supervision;
is distinguished from on7the-job training in that'it-
takes place either in a shop or_in a simulated wor
environment.; On- the -job training is based on te-
idea that 'ehe Uest way to learn a' trade by
actually doing the work in'a job setting. The,.
participant in OJT-learnS,thp skills of the trade by
practicing them.

37.5
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Credit Toward Apprenticeship Completion

To increase the attractiveness of programs and to
heighten ,pailticipant motivation, consideration Should
be given''to establishing additional rewards for
successfully-completing a prepprenticeship
course: SOme programs with Close ties to industry-
have arranged credit toward apprenticeship completion
for their participants. NOte that credit'for
previous experience is evaluated ,by the program
sponior. In most instances, in,.fact in about all
instances, preapprenticeshiP is not creditable toward
the term of apprenticeship. It ismerely one avenue
of helping a person'prepare for,ntering into the
apprenticeship program.

,

Special Service Components

A special probl6M of some women desiring to enter the.
,skilled'trades is-insufficient physical strength.
Consider offering phys'ical conditioning programs.
Several' "pre - apprenticeship" .programs contain a
physical training 'component that helps women develop
the physical capabilities needed in rilany-skilled
occupations.

Women need'to be prepared for thezchallenges.
associated with pursuing nontraditional occupations.
In preparation for dealing with harassment' that women,
might\encounter, training .in special communication-
skillsmight be offered. This type of training
teaches'the use of.appropr4te language in different
types of jobrrelated problems, enabling the women-to
assert their rights to equal wages andstreatment 4'
without.alienating their fellow workers.

Apother-approach, "coutSeling the whole personrft
provides services that might improve a participant's
employability. Individual and group counseling ,

sessions help participants learn ways to cope with
problems. Some programs set up informal meetings to
help-alleviate the problem of isolation., These
meetings.serve as a forum to discuss autual problems
and to provide encouragement and camaraderie.

. .

Several prograrris stress the' importance'of having
knowledgeable instructors capable of developing a
rapport with persons of diverse backgrounds. This is
important when instructors and students come from

40:
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different socioeconomic backgrounds. -Orientation of
instructors should be provided to heighten their awareness
of the perspectives of 'the students with 'whom they will be
working.

4.11 Equal opportunity must be a prime consideration iri
the pprenticeship area. 'In order to expand the
.placement of female participants in unsubsidized jobs,
prime sponsors s ould direct more funds toward
_apprenticeship p epdration prograMs for women. To help

1

emplbyers. meet e federal goals and timetables,
) agreater number f women and minority males shoul be.

served as such programs. Regulations issued by the U.S
Department of Labor spell out what programs must do to
make sure applicants have equal opportunity. These rulea
or similar state laws apply to all programs registered with
the Bureau of Apprenticeship and TrOning or a recognized*
state agency. In addition, the Civil Rights Act and
state Alaw require.'programs--including, unregistered
ones - -to provide equal opportunity in,employment. .

It is important to be aware of the regulations that
outline the procedure for' identifying underutilization of
womeAkand minorities in an apprenticeship program and
that require programs found,u/derutilLzing one or both
of these groups to take affirmative action and set goals
and timetables.

According to the U.S. Department of Labor,
underutikization refers to a situation in which fewer
minorities and/or women are employed in the crafts
represented by the apprenticeship prograffi than could
reasonably be expected from an.anallsis of the following
factors: (1) the number of minorif.ymembers and women in
the'working-age.population of the program'atlabor market
arear(2) the number of minority members and womenmin the
labor force of the program's labor market area; (3) the
percedtage of inorities and women among apprentices in
the particular rafts compared with the percentage of

groups in the area's labor force; (4) the
percentage of minorities caAd women employed' as draft-

-workers by employers participating in the program
compared with- the percentage of these r.oups in the
sponsor'i labor market area; and (5) the general
ava-ilability of minorities and women who.have,the.present
or Potential capabilitiesTheeded for apprenticeship.

. . <: F-1" . .

Ev0ry program with five or more apprentices must have a written
plan if analysis. shows that it,underutilizes m 'ties or women.

I
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The main element's of such a plan are (1) outreach and positive
recruitment and4(2) goals and timetables. Programs with fewer,
than five apprentices are hot r,e.cipired to have written plans a
but must provide equal employment opportunity toll applicants
and apprentices.

4.12

In Aneral, sponsors shouldo base their goat'S and
timetables on an analysis of the program's underiitilization
of minorities and women ancVits entire affirmative actiOn
plan. Ip settinglgoals, a, sponsor should consider the
results,tnat could reasonably be expecte&froM good faith
effortS to make the prOgram's overall affirmative action
plan work. The initial goal for the proportion of women
the entering year class of apprentices is generally,
expectdd to be not less than half of women's proportion of
the work force in the program sponsor's labor market area.
For more advanced classes, the initial percentage goals ate
to be not less than the participation rate of women
currently in the preceding class.

It is im octant to be aware of what happens in the event
that a,program pHs short of meeting its goals within its
timetables. Sanctions may be imposed--but not as long as
the p'rog'ram sponsor makes good faith efforts to meet them.
Good faith efforts consist of following the affirmative
action plan and attempting to make it work, including
evaluating and changing it where necessary to make the
greatest possible progress toward its goals. Sponsors are
never penalized for "shortfalls" resulting, from
circumstances beyond their controli. If, for example, a
program has fewer vacan4.ies than expected,'the employer
would not be subject 'to ihnctions, because the government
does not expect an employer to replace present employees-
or hire unneedd workers to meet the goal,. Similarly,
sanctions are nqt imposed if an employer has made good
faith efforts to recruit minority Members and women for the
group considered for selection but has been,unple to
include sufficient numbers to meet theooal.

A number of experts working in the field have mLeek
several other concrete program suggestions, fo-example:

/' Bringing employers and.aP-Ofenticeship council
members to med\instructors and observe
participants. his will help!build employer
confidence in programs and the participants.

Participating in workshops condUcted by



,

employmenlservice agencies to familiarize scho
employment, service, and otherlpersonnel with t
apprenticeship system.

Exploring the modular, or block, system of training.
This approach allows flexibility"for apprentices to
work at their own pace. Some may require'the normal
number of years, while others may be able to complete
training in less time or-may require more time.

4.13. Certification should be considered an integral part of
. the program. One way to assist in placement--and in some

cases to aid in entry into apprenticeship--is to-certify
time spent in the project, the skills learned, and the .

degree of proficiency acquired. The methods of determining
whetter or not the skill has been learned and of
determining which skills merit certification vary from
prOgramrto pibgram. 'However, some recognition of the
training is recommended'for those who successfully complete
the program.

A certicate Might, for example, list the skills
learned,and the.requirements met 'to have obtain the
credential. Each site should work out its own
certification program, soliciting the cooperation.of'
industry and labor in-establishing criteria, minimum

.., attendance standards, and quality of work. Receipt of the
certificate could, depend on results of a competency-based

. -test or t.he'superVisor's recommepdatipn§. No natter how
'the recognition is given, it can thave co'hsiderable impact,
for it canshow an employer that reputable people have
certified he trainee's skills proficiehcy. !It also can
have a personal impact on the traineers, who .lave the
program withocumehtation of their achievements.

4.14 .Because each p reapptenticeship program has its bwn-
. unique goals and objectives, evaluation ofa program should,

,be tailored.to the- specific goals of that program.
According to the L.B. Johnson School of Public Affairs
report (1,970), short-term evaluation shdidd be based on
each Program's progress toward sits stated objectives;

,-long -term evaluation 'should focus A the relative
contribution'-arvarious,service components to successful
perfoxmance of participants, in apprenticeship positions.

. = Eva1tiVe criteria should include: placement and
retention rates, changes in earnings, program cost.
4ftectiveness, and effectiveness -of service components. :

.
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ACTION PLANNING WORKSHE=

t..

The steps that havebeen or should be taken locally are asfollows.

' 4.1 (a) To date, our major activities regarding potential ap-
Prenticeship,participants include:

(b) In addition', we. are exploring in the following manner
'local labor market conditions, characteristics of ).ocal
industries and trades, and other programs that offer
servites:

f.

4

1.1o

4.2 The specific needs of the 'applicant groups thame are
serving include:

V,

4.2

39
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.a

,

,

.

'4.3 Our overall program design is the following:
. .

-)

.

. 1

1

0
......

4.4. With respect to program registrationfwe'are involved in
the following Way:

l 0

'0 6 9

4

`.&

4.5 (a) Our,annual plan includes the following apprenticeship
elements:

e

.

.-,

s

,

0 a

IA

0

,

1

(b) Our'long-range planning includes the following program .

- elements:

,,.

4 a
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4.6 Our funding con be used in the, following specific ways:

t
4.7'.'The, following general respon§ibilitieswith regard to

appeqnticeshipare beirfg given to prime sponsor staff:

4.8 The folic:101'g steps are being taken for industry
involvement:

,4 ti

tle

0.*

4.9 "In addition', tHC private sector is-being involved in the
fOlkowing ways:

*A
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' 4.10 (a) The following preappreriticeship v2proaches are being
included in our plans:

Apprenticeship outreach

Outreach with skills development

Craft readines8- training

(b) In addition, the following' program elements are being
included in. our plans:

Educational services

Orientation and counseling

Skills developmept

Credit 'toward apprenticeship completion

Special components for target populations

. )
4 ti ktkit
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4.11 The following specific 'concerns are being addressed'with
regard to equal opportunity:

-
'

.4

4.12 We are considering the following innovative program
elemAts:

1.

4.13 We ate deling with the issue Of certification in the
following manner:, '

I

4.14 We are dealing with the question of program evaluatebn in
the following manner:

4

0

416
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Task 5:
IDENTIFY AND,S210ECT

POTENTIAL PARTICIPANTS

ma5.1 Two ma problems in attempting to incre se.
'gar ipaiion rates of females and mindri males are the
acic, of qualified applicants and high drew) t rates among
the targeted groups. Both of these 'problems, which vary
among apprenticeable trades, can be 'reduced through1/4---
outreach 'and apprenticeship preparatory training.
Identification, of suitable participants involves the need

L'''----

;IerisrlegrfclOplfZ:TnTI: e,clavoaril= i,f=leeXuc4:tetrieiirn.form
interests in apprenticeship. Once the participants have,..
been identified as CETA-eligible, counselors should provide
them with the necessary facts regarding apprenticeship N-,
training. For example, counselors should disseminate .°

information concerning the nature of apprenticeship, the .-

availability of opportunities, the ources of pplicatiOns0.,6
A4--- f and 1-ie time and frequency of times r applyi g. 'They

'should make clear to potential parti ipants that
.

/ °*`'

apprenticeship training requires highly motivated ,
. ,

individuals. (See Appendix H for an verview of the , -
"points at which CETA partiei,,pants may enter-apprenticeship_ lk o
programs.") ,

1

% '.
,

5.2 PriMe sponsors should'coordihate.and promote ,the usg of
*veterans' benefits for apprenticeship dr onthe,-job "
training. They also should be aware that eligible veteran
can receive behefits by participating in 'approved 1

apprenticeship and other on-the-job training. These
benefits include the payment of a substantial training
assistance allowance. .Many'CETA applicants qualify for
these programs and should be given' every oppor -t unity to .

A participate. Bureau of ,pprenticeship and Trainingho
state apprenticeship agency staff also can assist in
establishing such prdgrams and ensuring that they are
approved by the Veterans Administration.

5.3 Apprenticeship outreach programs (or TargetedOutreach,
as.it is called) attempt to identify individuals who are
"job-ready." These programs should aSsess_particpants on
the basis of educational and personal needs. The latter

47.
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includes such needs as tlansportation or other personal `
concerns that can affect job performance. The former
includes diagnostic testing in math, vocabulary, and
spatial relationships.

Once the initial needs assessments have been completed,
participants may be referred to other community agencies
forlielpor may be assisted directly by the outreach
program.

5.4 The proper use of testing is vital in identifying and
selecting 4.3otential participants. It is-important to
consider the use of a standardized, dniform battery of
tests to determine applicant proficiency and aptitudes in
reading, computation, and mechanical skills sqlitable for
the craft in which participants show interest;

It is suggested that prime sponsors become familiar
with a document published by the National Center for
Research in Vocational Education, Testing in 'Employment and
Training Programs: .An Action Planning Guidebook (1981).
In it, eight specific action planning tasks are presented
in detail. One of. the tasks, setting test specifications
for participants, is summarizedibelow:

,Establish individual goals of assessment.: Each
participant ,should -. be treated as an' individual-.
Participant involvement in goal settinglis
important. Participants often are well aware of
what' iaformation about their vocational needs,
intere§tsi. and abilities amy be relevant to their
employment goals.

Decidd what othef specific information is needed'
,about individual participants prior to testing.
Also%decide whether, some (or all) of the information
rieed&J about an individual may be obtained through
testing and 'whether or not a particular test is
useful 4n obtaining accurate,information,for Some
(or all) of the participants.

Set%specifications fob each.participant; that is,
determine what types of tests are needed for each.
Same-examples are-.-

-
.

test for mechanical aptitude that does not
require a high reading level;

- test for literacy for a low-functioning
particiiJant that does not require ahigh
reading level; ,

46
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- test of general learning ability that is
available in Spanish.

Determine each, participant's test. taking ability,
whether the individual is "high literacy," "l-ow-,
literacy," ot.(as in some., cases with .disabled

'" persons). whether the tests need to be- adapted or
modified.

The idea of custom tailoring assessment to fit each
participant as a unique indi9iddalis an important
one and one that should be c-a-i-fully explored.
Individuals having similar nefls could be tested in'
groups--as long as each persop i5 treated uniquely
and as long as individual needs are considered,

'Provide parti pants with the exact reasons fOr
selecting eau -est. For example, explain what.a
"sales aptitude' test measures and how the results
relate to a vasnety of sales jobs. Explain exactly
exactly what the results'are, and what they mean, and
how they will be used.

7

5.5 Several areas should be assessed in identifying and
selecting potential participants, for example, person
traits, pbterctial skills, acquired skills and expert' e,
education and training,i interest in the trade; soci
economicfactors, leisure activities, and physical

-condition.

. The 'following items, adapted from.Admindstering an W
Apprenticeship Program for the Trade of Operating Engineer
(n..d.), illustrate*the types, of assessment 'concerns of
practitioners:

Personal Traits

As0ess characters traits such as r liability ands honesty.
Review school records_ and the int rview in determining a
participant's attitudes toward 10,7 k and whether the
indiVidual appears to: be able toake and'darry out
assignments.

Potential Skills

' Aptitude tests ban help dete&ine potential skills. A
number of &cal joint apprenticeship committees use some
forM of aptitude tests.
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Caution should be used in giving the tests and in applying
test results. Testing is highly te'Cnnical.; therefore,
testing programs should be conducted only by competent ,

testing personnel. Test batteries provide "tools" to
measure potential. Scores serve as-lindicators and not
predictors.

Remember that skill tests do not measure "drive." With
drive or motivation, those with less potential may succeed.

er If an applicant lacks dynamic interest, even the smartest
,,N one may fail to complete the training. On.the other hand,

drive may develop if the applicant 'finds a rewarding
challenge. School and previous employment records
should be used to provideNinformation on,\potential

.Acquired Skills and Experience

Checking previous employment records,giges elues to - A
. 40determining skills. It is also useful to check the type

of summer jobs one has had. Questions on the applicant'
forms can give some information about past work experience.
An interview should help determine some of these points.
The application blank provideS .additional.sources of
information. Contacts with employers listed and with
personal references will help you "get a line" on acquired''
skills and experienFes of the applicant.

o 9 e

Eduoi0.ontand'Traininq

.P.c.9oodIYaestchighSchool ed4Cation (including Mathematids,-
ScDen ,and Erig]4Shy!,should be standard. .ExCeptionscan
be m .for thou' 6 wh Pass equivalency tests or present,

/ other- acce4tab evi eil 8eipf'.°.educational,qualificatIons.
Bducational.-stadards jhouJd 019prabtibal'and based 'on the
'type of craftspe'rsons desiredettd64:,standards-too high

,
may eliminate many 'desirable aPP.liphtg,. t v

riv - 'k:'` . '

. .7

.
,Interest in the Trade , . ; 6,-,

.
.,-

"'4 ,7'$' 0
. .

.,,

Interest tests 'can help determine'ppgii 1e avenues of
success. These tests should be supplemen d Uy.an
interview and a superVised probationary griod. Ins.some
cases upon'receiving,Oomplete explanatiorf the
qualificationsrequired in the local apprenticeship

. .

standards, the applicant maylreveal.a lasli,of interest.
. in learniing a trade. Ques,tions-pertaininToto interest

.

0
. \
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should be included ,in the'application form fors4pllow=up
during the personal interview. The probationary period is
important. Here the apprentice finds out what the work is
like and the kind of people and working conditions that
individuals will meet. 'A report.of observations- made
during...this period will help the committee and
the apprentice determine what is best .for both.

Social and Economic Factors

Having ctaftpersons in the.family is a possible indication
of .intereSt'in apprenticeship but is not a guarantee.;
Check these factors against an applicant's#interest-and
aptitupe test. Try to determine whetherthe applicant is
intres1ted.only in getting.a job or really wants to get into
the trade.

4
Leisure Activities - .

-

Information on voluntary pursuits may help determine,
the applicant's suitability to.the trade, Hobbies may

r indicate latent craft itrests.
11,...

Physical Condition ,

The applisont should be'given some idea of the various job
conditions facedby journeyworkers carrying out their
duties in a craft. The interview should.be used to obtain
information on these.points... A certificate of medical'
examination may be required by the JAC of all applicants.
It is bette to spdt hazardous physical condition before
_the, applicPMPis,hired. f %

'sof*

Minor physical defeC.IS need not rule out an iherwise
excellent candidat. The JAC normally will discuss the
-physical relouirement-4-and hazards of the trade with a.
medical advisor in order to obtain information, that will-
help the committee make decisions regarding physical
defects discovered in examina0.ons. Such informativ will
help to establish general Physical requireMents to be met
by all applicants.

.

Since selectidn for apprenticeship is. at the heart of
any CETAapprenticeship linkage,, it is imperative that
program planners lbarn very early aboUt the selection
method%utilized by ttrparLicular prograto. According to

.

r
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the U.S. Department of Labor,.there are several basic
approved methods:

Selection on the basis of rank from a pool of
eligible applicants.

Random selection from a poolof eligible applicants.

An alternative method designed by the sponsor and
approved by the state apprenticeship agency the
BAT. Each method has specific criteria, such as goals
and timetables fou6the selection'Of females and
minorities,'qualification standards, appropriateness of
aptitude tests, and the special requirements (if any)
of collective baigaining agreements.

Participants shauld be made aware 'of the following,
information: (1) entrance qualifications usually includp/a high
school diploma or equivalent and passing scores on jobrelated
aptitude tests; (2)'documents suchas a birth certificate, social
security card, high school tt.anscripts, military discharge', or
proof of citizenship usually are required; and (3) some programs
have-specific age limitations; however, this requirement, like
length of training, is subject to waiver or alteration.

1
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ACTION PLANNING' WORKSHEET

The steps that have been or should,be taken locally are as
follows.

5.1 Thefollowil, activities are beingconducted in order to
provide potential participants with the,information they
need, regarding apprenticethip training:

-112mm''

0

5.2 Veteran needs are being addressed in the following ways:

C

r,
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'0

5.3 Educational and personal needs are being assessed through.
the following general approaches: 0

A

I

, 5.4 (a) The following tests or test b'atterits are being used in
assessing participants' needls:

\

(b) In addition, the following test.specifications..are belng
establisheld for potential participants :

52
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*5.5,1

S
a

4

A number.of other areaS,/are being assessed in order to
identify and select potential participants. These areas= -
and their testing approAc4es include:

8

personal'traits
-

potenttiarbt4ills ti

Acquired"skiils and experience
110

ion ane p,raininy

o Interst in the trade
4

4 Soc]a1 and economic factors

i Leisuf6* ac'tivities

.. Physical. condition -4.

r

. a.

5.6 The following selection'Methods'are being' utilized in local
:apprenticeship-progeams:

At.

s.
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Task 6:
GUIDE PARTICIPANTStIN THE

APPRENTICESHIP SYSTEM

.6.1 While orientation and counseling generally are
considered distinct activities', The LyndoM B. Johnson
School of Public Affairs report (1979) indicates that they,
are, basically part of the same process- The report,,
Preparation for Apprenticeship Through CETA, (pp.27-29)
addresses the issues in the folloviing ways: Orientation- -
The initial step in to acquaint participants with the
'following aspects of apprenticeship:., nature of the
trade, the concept and methodof apprenticeship, the
demands that willte made of the apprentice, the expecta-
tions of employers regarding attitudes on the job., and
other rules and regulations, which affect the.employee'
on the, job.

Counseling--The next step is to help participants know
what to expect and how to handle problems. that might
pause them to drop out. Inadditibm, many programs 'N.

'prepare individuals to deal with ethnic, racist, or
sexual harassment. Prime sponsors should offer
counseling to help individuals choose a trade based on
their interests and abilities. Andther component is
financial counseling. Consider bringing in former'
participants to meet with applicants. These role
models shouldIdiscuss experienceS on the job and
explain how they coped with the',various difficulties of
completing the apprenticeship program.

6.2 In implementing the Employability Development n
(EDP for each participant, counselors need to in rpoKate

apprenticeship preparation progtams. The five M
\\\

the necessary -.information about apprenticeship and

elements Of the EDP are: criteria for entry, als,
activities, persons responsible, and evaluati n criteria.
It is recommended that the counselors become familiar with
the guidelines published by the National Center fOr
Research in' Vocational Education, Employability
Development Plans: Developing EDPs and Counseling

. -11,

Participants (1981)'.
.

..
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6.3 Counselors should alert the participant, to any unique
features of particular apprenticeship programs in
occupational areas.- An excellent example afthis has been
cited for the construction industry:

Thee are two general methods for entering construction
apprenticeship programs:' the "list trades" or "hiring
hall" metfiod and the 'hunting license". method. In h'

hiring methdd, applicants are taken from the to
af the ligt of eligiblesas op6nings are available, and
asked to report for formal acceptance into the
gppenticeship program.,, At this time the applicants
sign their apprenticeship or indenture agreements and

0 become apprentices. Apprentices, may be ordered to
report either to the.union_tiring hall for assignment
to, jobs, or .to vocational schools or to the ,CAC's

...kral:nin9 -school to begin classroomk work.
1

In, the hunting license method, applicants are given a
blank letter of intent to Aire, and must fidd an
employer whO parti ipates in the apprenticeship program
to hire them. Th approach has dvadtageS and
disadvantages, d' ending on thg applicantSL contacts
and ability to convince the employer that they will be
good wo'rkers(U.S. Department'of Labor, A Women's Guide
torAppenticeship, 1980, p.20). ,

N. Also alert participants to' any restrictions such as age,
requirements 'and- the fact that most programs are open for.

.

\.,..,\ -new entrants only once or twice, a year.
.

. . .

An apprerrtieship is
,

not necessarily an instant job.
In some Instances persons have waited two years to get into
a4program. This Is:not uncommon. However, apprenticeship

,

.-opportunitiet'arebecaming more degirable.. Applicants'
should be counseled to be persistent. ,

O

At'
- 6.4' Counselors should'agsist.participawith the

applicat.i!on process in every way.., The process, varies from
trade t.c. trade. E'ath JAC will set up its-own system for
operating its program and selecting apprentices.

-. Counselors should "valikc participants through.tUe local-
programs so that par.t.lci,pants are aware of the procedures.

Foroexample, while some programs take applicants all year -

...L. long, others set specific recruiting-times'rstill others
open the program for new applicants whenever there is a
need for' mote apprentices.
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In general applications are'accepted for thirty, sixty, or
ninety days; During .the open application period 'the
.applicant.must file all information'related to the .

application with the JAC; Some. program 'sponsors, will allow"
persons who meat requirements -an additionalsfifteen days
for processing. papers (sUch as high school transcripts or
birth certificates) ; howevere it is wiser to have these

adocuments in hand ahead of time to voi possible
ditficalties with the.application. The materials required
as part' of the application.. package usually ,include a birth
certificate, a high school transcript, a high school
diploma:or GED certificate, transcripts from vocational
education schoolsemiditary dischargeVpapers,(4
applicable)", letters of recommendation, and letters. ,

verifying work experience in a trade area.

.r6:5 Paeticipants should be made aware of the nature of
'qualifying tests and interviews. Somd key points to
remember are

,r

. The applicant is notied by the JAC 6t the date,
time,'.4!nd'site for the 'qualifying test (i_f a test is
required). Tests vary in 'scope and dUratiOn.
Frequently all that is required is an aptitude test
adMinistexed.by the ApprenticeshipcInformat.ion Center
(if there is one) at the ernployment service'. In
other oases, the qualifying test-pay last several

',hoUrs or evri'severaf dayt%and cover a wirde variety
of'subjects. These tests are generally-scOred on °'a

point basis, with 70 out of log d padsing grade.
, Testing procedures' are spelled out in' detail in the,
standards'established for each registered program.
pplidants who pass the'teteare .11otifled'and%asked
t.ci come for an'int,erviewwith the JAC% In theory,
the number of,points,a"candidate earns, the rank
score, and the number of available craft o ings
determineentry into a'program.

The interview is a' crucial part-ol"tile process;
Members of 'the JAC, interview appilcants and evaluate
them on'factors kich as 'attitude, 111&.iciation,
interest, and wilkihigness to accept direction.
Courtety.and4a neat'appearance.are imporant, in
addition to'other',interviewing skills, such as
answering question's completely and providing the,
interviewersith information that will demonstrate
interest in and- knowledge of the trade; JACs are

°.looking for pople vitro will make deLienClable workerV?".
, .

4 y

o
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It does not Help applicantstif theyappear either
submisgive or bverbearing-and aggressive. .'They
should be_caretul,to maintain a balance.. Committee.
members will ask - questions witI- the purpose of
finding out as much as possible. about an applicant's
capacity to become an apprentice.- '-

After all the applj.cation papers are filed and the
test sand interview are completed, each applicant
is rated on the bails of points.- Points are given
for test scores, the.oral-interview, educational
qualifications_, 'letters.jof recommendations,'
vocational education courses; and previous
experiences. apprentice program sponsors at'e
required by ,law tb retain the list of eligi,bles for

-two years. Applicants should-keep.the JAC informed
about changes -in address, as wel4,---as additional
,coursa.or experiencewhich could, raise their rank on.
the list of eligibles.- The ratings normally take the
following factorsztipto account: education; (marital

.status and dependents; financial conditions;
transportation;physical conditiOn and handicaps;
factors .brought ou,t in the interview such as
interest; character, and eooperativeness.
(U. S. Department of LaborNational-A prentices.hip
Standard for Operating Engineers, 1978:

Participants should be made aware Of,the ollowing.
concerns: selectiQn from committee rating,'rejectipn of'
applicants, the appeals procedure, and the probationary
period, Some of the main point to bear in mind are as- /
follows. m"

Selection _from Committee Ratings
0

The number of new'apprentices to be accepted normally
is determined.before starting interviews. This is'
based upon the needs ofthe industry.

0

. SelectiOn of individuals from'the list of =interviewed
applic6ntS is not done until all interview sessions
are complete, each applicant rated,..and all applicants.
rahked.

The actual selection of individuals is _made by
accepting from the top 461.fthe list (as rated by the
committee) the number of apprentices previously

-.decided upon.

\:\

59 ;
58

z



J

. ,

I

All hose' interviewed are notified. Applicants who
have been placed in a poofof eligibles are retained
on 1 sts of eligibles, subject to selection for a
per'od of two years. Applicants may be removed from
the lift at an earlier date, at their request; or
following their failure to respond to a job offer sent
b ecristered mail. v

4
! 4

'Rejection of Applic nts.

If an applicant fails "to Achieve acceptance, the JAC
attempts to inform'the,appticanE and the cooperating
agency of the insufficivhcy. Prime 'sponsors should
assist the applicant by referral to the appropriate
agency for obtaining.remedial skills.

Appeals Procedure

An appeals coMmittee,normally is established and is
compos'ed of one appointed member each.from labor and
managementiand a public member appointed by them.

The authority of the committee is limited toths,
rendering of decision on cases involving unjust
treatment of applicants for the apprenticeship
program'in the matter of selectigon.

Any appeal must be filed in writing within fifteen
days of the,date.of-ndtification tb the applicant on
the decision of the apprentice hip committee
regarding the application.'

1

.A copy.,of: the appeal -is, filed With the JAC.

The 'committee must file a written answer to the.
-.appeal-within thirtMayp 9f receipt tof the copy of
tl?e appeal. .

. ,."..-1
The committee considers title written evidence,And'

,-

shall; upon request, grant a heaCingp-

A final decision is rendered within.thit-ty days of
the date offifilig of the commitee,answqr to the ".
appeal or- from the 'date dt.a bearing.

DeCisionS of the appeals Committee are inal and ,

, binding upon the-JAC..."

6-0
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Probationary Period
r.-

After being accepted in a program, all'apprentices
go through a probationary pd'xiod, usually-from 500
hours to about six. months, durincpyhich time they
can be asked to leave the program without cause.
Lack of interest, bad attitude, poor attendance,
tardiness, podr grades in courses, and bad reports
from'supe'rvisors could lead to being dropped from a
program.' This period is usually a difficult time
for apprentices. Not only 'are thby trying to prove
that theycan pere form well in the program, but they
are sometimes subject to harassment from other 4

'workers. (Cited in U.S. Department of Labor,
National Apprenticeship Standards. for Operating
Engineers, 1978.)
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ACTION PLANNING WORKSHEET

K

The steps that have been or` should be taken locally are as -follows.

fi.1 (a) The following specific orientation.approaches are beingconduc di
\4.)

.

1

(b) The following specific ,counseling approaches are'bei,ng,
/conducted:

0 0 9

6.2 "The employability development plan (EDP) is being utilized
iri:the following way'with regard to apprenticeship:

A

61,
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6.3 Some of the unique features of local apprenticeship programs
about which participants are being informed are as follows:

O

6.4 The following activities are being conducted in order 4p
assist'paLticipAts with ti-Appplication process:

4
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6.5 Some of the unique features of local testing and,
interviewing about wh-eh participants are. being informed are ,

as follows:

O

4

1#.
-

4

6.6. Participants are,being made aware in the following manner
of several` important ,concerns regarding selection from
committee ratings,:rejection of applicants, 'the -appeals
procedure, and the probationary period:

63 64
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appendix A
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ill

Occupations Approved For Apprenticeship,SNce June 1918

Air conditioning mechanic Outo. serv.)
, C---

ALarm operator e

(ti

.

Automatic,-equipment technician (Tel. & tel.)
.. 1

Automobile-radiator mechanic .

Automatic cooling sys em diagnostic technician. (no entry in DOT)
%.

Automotive mechanic (

.

ecreational vehicle) (no entry in DOT)
.

Automotive parts confer clerk (Salespersdn, parts)

Biomedical equipment iLchnician

Bookkeeper / '""4",*44

1
,

.
.

Building maintenance serVicer-repai'rer (Maintenance repairer,
building)

S

Cable television lineperson (Television cable installer)

Combination welder jWelde, combination)

Computer programmer (Programmer business)

Control room technidian (Audio operator-)

Correction officer

'Data processing tchnitian(tomputer peripheral- equipment
= operator) .

Dental assistant'

'Embalmer

4

.,

,
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Fiberglassssidimming pool technician, (4/immingpool servieer)

Tyloral designer

Funeral directOr

Legal sect tart'

Machie tool builder (Machj.ne builder)

Medical secretary

6

Meteorologist

Nursing assistant (Nurse's aide)

Physical tifierapy technician
A.

Private-branch-exchange installer

Precision.lathe,operakor (Fngine-lathe set -up operator)

Precision mill, operator (Milling-machine set-up operatotr)

Production coordinator (TV & radio) (Program a;- distant)

Oualitycontrol technician

Reproduction technician (Microfilm technician)

Stencil cutter (Loco. Ad car ,building and repair)

Tra"r mission Inechanic (Auto specialty shops only)

Vending' machine mechanic (Coin-machine-service "repairer)

Weather observer (Meteorological technician)

Welding and plasma -arc machine operator (Welding machine ,

operator, arc)

(

1
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SOURCE: "Apprenticeships: New Jobs in n 01d Traditiod,"
Occupational Outlook Quarterly 24 (Winter 1980): 9-11.

NOTE: For the complete listing of occupations meeting one
criterion for apprenticedbility, see the Federal
Resister, V01. 45, No. 49, pp 15571-15573,

6,
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e Appendix B

Bureau' Of Apprenticeship and Training Regional Offices

Location
- Region I

Federal Bldg.,
ve,rnment Center

Boston, MAd02203

States Served
Connecticut

:1001, Maine
, Massachug4ts

Region II
1515 Broadway, Rm. X731
New York, NY 10036

ele

Region III
P.O. Box 8796
Philadelphia,, PA 19101

Region IV
1371 Peachtree St., NE.,,

Rm. 700
Atlanta, GA 30309

Region V
'Federal Bldg., 7th Fl.
230 South Deaborn St.
Chicago, IL 60604

Region VI
,555 Griffin Square Bldg.
Griffin and Young Sts.-,
+Rm. 858 ,

Dallas', TX 75202 '

Region VII
FederalOffice Bldg.,

Rm. ,1100
.

911 Walnut Street-.
Kansas City, MO 64106

.Region,VIII
U.S. Custom House,: Rm. 476
7''21 19th Street
Denver, CO, 80202

Region IX
2111Main Street, )2m. 344
San Francisco, CA 94r105

.

Region X.
-

Federal office Bldg.,
.011m. NW

,909 First Avenue'
' Seattle,, 14.98174

. .

'New Jersey
New York

.0

Delaware
Maryland
Pennsylvania

Alabama
Florida
Georgia

/ gentucky

Illinois
Indiana

'Michigan

Arkansas
Louisiana
New Mexico

Iowa
_ Kansas

Colorado
Mintana
Nrtlh DaMbta

Arizona
California

Alaska
Idaho'
'

New Hampshire
ode Island

Vermont

Puerto Rico
Virgin,Islands

Virginia
West Virginia

Mississippi
North Caroljna
South Carolina

'Minnesota
Ohio
Wisco-nsin

"Oklahoma
Texas

Missouri
Nebraska

South Delco"
Utah
Wyoming

A

1 S

;
4

. .

Hawaii
Nevada

Oregon,
Washington

6
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Appendix C

Bureau Of Apprepticesfiig andTraining State and Area Offices

Alaska
Room E-551
Federal Bldg. and

Courthouse, Box 37
AnchorMge 99513

4

Alabama
'1931 Ninth Ave. ; South
South Twentieth Bldg.
Birmingham 35205,Birmingham

:Room 80, JCN Bldg.
20.0 Sparkman Dr.
Hdritsville 35806

Roord 418
951 Governemnt St. Bldg.
Mobile 36604

a

Arizona,
1330 North First St.
Phoenix 85004

Room 2-K,
301 West Congress St.
Tucson 857

'Arkansas
Room.3014 Federal Bldg.
790 West Capitol St.
Little. Rock 72201

:California
Room 3235, Federal Bldg. :

300'North LOS Angeles St. 1,
Los Angeles .9041'2 C'

Room 215 Post Office Bldg.
P.O. Box 2006
8th and Sts.'
Sacramento 95809

Room 6S-27, Federal Bldg.
880 Front St.
an Diego 92188'

Room 344
211 Main St.
San Francisco 94105

S.

Colorado
Room 464, U.S. Custom
-721 .19th Street

goiDenver 80202 .

Connecticut
Room 301-A
Federal Bldg.

HCriuse'

915 Lafayette Blvd.
Bridgeport 06603

. Rooms '236-237, Federal Bldg.
135 High Street
Hartford 06130

Delaware
Room 205
U.S. Post Office Bldg.
11th and. Market Sts.
i4ilmington 19801

Florida
955 NW., 119th St.
Miami 33168'

Box 135082
400 West Bar St.
JairksonViile 32202'

21i Suite '2'64 \A.

2574 Seagate,Dr.
Tallahassee 32301

Room 605
700 Twiggs St.
Tampa 33602

Georgia
Room 725
1371 Peachtree ,St:
Atlanta 30309

Room 101
307 15th St.
Columbus 31901

73 iU
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Georgia (cont'd.)
ROom 236, Post Office Bldg.

, P.O. Box 8121
. Savannah 31402

1
Hawaii
ARoom '5113
300 Ala Mbana Di.
Honolulu.96850

Idaho
Suite 2
3010 Wet.State St
Boise 8'3703

Illinois
Suite 101
3166 Dbs Plaines Ave.
Des Plaines 60018

Suite 250
707 Bershire Ave.
East Alton 62024

'Rooms 401 and 505
7222 West Cermak Rd.
North Riverside 60545

Room 319
First National Bank Bldg.
228 NW., Jefferson Ave.
Peoria 61602

Room 150, Federal Bldg.
-215,1 Sputh Court St'.
Roc1cford 61108

Room 10 s
U.S. Post Office 'add C
600 East Monroe St.
Springfield 62701

a _

.41

Indiana (cont'd.)
Room 108 .

610 Connecticut
,Gary °46401

.

Room 414,4Federal Bldg.-
and U.S. Courthouse

46 # Ohio St.
rndianapol,is 46204

.Room 430, Sherland B141g.
105 East Jefferson St.
South Bend 46601

Pbom 313; Post Office Bldg.
30 North Seventh St.
Terre Haute 47808

Iowa
Room 314-B, Federal Bldg.
131 East Fourth St.
Dayenport 52801 - '

Room.637, Flederal Bldg.
210 Walnut Street
Des Moines 0309

Kansas
Room 225, Federal Bldg*.
444 SE., QUincy St.
Topeka 666.83

Suite 50-LL
O.W. Garvey Bldg.
200 West Douglas
Wichita 67202

Kentucky
ourthoute.! Suite.' 201, 1200 Bldg.

. 1200' South Broadway
Lexington 4051)4

Indiana
Room 240, Federal Bldg.

and U.S. Courthouse
101 NW,'Seventh St.
Evansville 47708

Room 110
343 Wes Wayne-,St.
Fort -Way e 46802

Room 187 -L, Federal Bldg.
600 Federal
Louisville 40,202

Louisiana
Room 215 -B,. Hoovex,b1dg.
8312 Florida Blvd.
'Baton Rouge 70806

74
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Louisiana (cont'd).
37-11 -Ryan -St
.P.O: Box 5943
Lake,tharles.7001

-6.,400, South St.

618 F.' Edwa.r.A Herbert
New Ot:leans,%7011-30 ,

Room 'SA-:.Q.9, Federal. Bidg,.

500 Fannin St. °

.Shrevgport 11101'

Maine
,

Room 101-B, Federal Bldg.
% 68 Sewe.1-1" t.

Aug'usta, 64330

R`Oom 327, Post' Office Bldg.
.76 Pearl St.
P:0'. Box 54
Porllarkd 04112

Maryland
Room 1028, Federal Bldq.
Charles. Center
31 HopNins Pla2a
Baltimore 21201'

5'

NY
Room 213, Allegany 'County

Office Bldg.
43,Pershing S':.
CUmberland 21502^

129 i'lest,MLY1 St.
.P.O. 4px 366
4Salisbury, 21801

,.,

Massachusetts _ ,.-

Room 1001, JFK -Federal Bldg..
,Government 'Center - -

Bostean 02213

Room 201
1200 Main St,.
Springfield 01/103

Room 500, Federal Bldq.
U.S. Courthouse
Worcester 01601

72

C

fly

Michigan
RoOm
Battle Creek Federal Center
74 North Washington'Ave.

, Battle Creek, 49107 .

Room 658, Federal Bldg.
and U.S. CourthoUse

231West Lafayette Ave.s-
Detroit 4824"

) Rbom 18 Federal
higan, NW

Grand Rapids 49502 --Iv

Rooms- X06 and 308",carr
300 Eadt klichigan Ave.
Linsi,pg 481933

Suite 210
Marquette City_Hq11°
220 West,Washington St:
Marquette 49855

N. Warren at Genesee St.
P.O. Box 1017
Saginaw 48606

0

Minnesota
Room 204, Federal Bldg.
515 West First St. ,

Duluth 55802

Room 134, Federal Bldg.,
and U.S- Courthouse

316 Roberts St.
St. Paul 55101 ,

Mississippi
Security Markham Bldg.
2300 14th St.

,'Gulfport 39501
e

Room' 6 :
5760 1-55 North
Jackson 39211

Missouri
Roioni 2'111; Federal,!'Off ice
'Bldg.

91i Walnut St.
Kans6s City ,64106

O I
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Missouri
Room '547
210 North 12th Blvd.'
63101

Montana
Room 1414, Federal Bldg.
and U.S. Courthouse

316North 26th St.
Billings 59101

Room 394, Drawer J#10Q55
Fedel-al'Office Badg.
301 South Park Ave.
Helena 59601

Nebraska.
Room 70a
106. South 15th St.
Omaha 68102

Nevada
Room "316, Post Office.Bldg.
301 East Stewart Ave.
Las Vegas"89101

Rohm 310, P6'St Office Bldg.'
P.O. Box 3517
50South Virginia St.
Reno 89501

.

Vew Hampshire
',Room 321, Federal Bldg.
55 Pleasaht St.
Concord 03301

New Jersey:
Room 838, I'ew Federal Bldg.
970 Broad_St.
Newark 07102

ti

Room 14
Bayard St.

New Brunswick 08901

4

Room 401, U.S. Post.Office
and Courthouse

402.East State St.
Trenton 08608.

New Mexico
Room 1116, Western Bank
505 Marquette; NW

ti

ro

Bldg.

so.

New, York
Room.512
U.S. Post Office and St. Louis
Courthouse

Albany 12207.

Room 311.
15 Henry St.
P.O. Box 308
Birighamton 13902

Room 214',U.S. Courthouse
69 NiagasaSg.
Biffalo ,14202

Rodin LL=1 ..

585 StevArt Ave.
Garden City 11530

Room 506
26 Federal,Pfaza

. New Ybrk 10007

76

Room-607, Federal .Bldg.
'and U.S.' Courthouse

10D:StateSt.
Rochester' 14614

Room 1241, Federal Bldg.
,and U.S. Courthouse

100 South Clinton St.
Syracuse 13202 .

North.Carolina
Room 415, BSR Bldg.
316 East Morehead St.
Charlotte 28202

Room 3-56, -Federal Bldg.'
310 New Bern Ave.
Raleigh 27601

North .1110kota

Room 3f4,'New Federal Bldg.
53 Second Ave., North

Fargo 58102
,}

Ohio
Room 208, 'Federal Bldg.
201. Cleveland Ave., Sq.'
Canton 44702

-Room 2112,'4dderal Office
Bldg.
550 Maisn Bt.
Cincinnati 45202

4
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l

Room.720, Plaza 9 Bldg.
55 Erieview. Plaza
Cleveland 44114 4

1

RooMs 60.5.and 407
.

200 North High Street..:.*''
ColumpuSs 43215

Room 312,, Federal Bldg.
and U.S. Courthouse

118 West Third St;
Dayton 45404

6

Room 7206, Federal Office
Bldg.

234 Summit St. 4'

Toledo 43p4

Room 311; U.S. Post office Bldg.
9 West Front St.
Youngstown 44501

Oklahoma-
Suite 1440.
50 Penp,P1.
Oklandma City 73118'

Suitt '308
Center Mall Profess4onal Bldg.
717 'South Houston A've. ,

Tulsa 74127

Oregon
Robm 231, Federal Pldq.
211 East Seventh
Eugene 97401

Room 835
1220 SW., Third _Ave.
Portland97204

Pennsylvania
2nd Floor
615 Howard Ave.
Altoona 166.01 7

Room 106, Federal Bldg.
6th and State bt.
Erie 16507

Rooms 770 and 773
Federal Bldg.
228 Walnut St.
Harrisburg 17108

A .

I- '77

Pennsylvania (cont'd)
Room 4252, Wm. J. Green, Jr.

Federal Bldg.
600- Arch St.
Philadelphia 19,106

Room 1102, Federal Bldg.
1000 Liberty Ave.
.Pittsburgh 15222

Room 2115
East Shire Offi-ce Bldg.
45 South Front St.
Leading 19603

Room 2028
20 North Pennsylvania Ave.
.Wilkes-Barre 18701

Rhode Island
Federal Bldg.
100 Hartford Ave.
Providence 02909`

South Carolina
Room 231, Federal Bldg.
-344 Meeting St.
Charleston 29403

Suite 201-B, Federal Bldg.
901 Sumter St.
Columbia 29'201,

South Dakota
Room 104, Federal, Bldg.
400 St. Phillips Ave.
Sioux Falls 51102

Tees -e
Suite d03, 6300 Bldg.'
Eastgatg' C4-1ter
Chattanooga 37411

. .

Rodm 232
301 CumfArland Ave,.
Knoxville 3790,2

Ro9m 209,' Federal Office Bldg.
167 North Main Street,
Memphis 38103

Suite 406
,172p Westknd Ave.
Nashville 37203

`
4. '



Texas
Room 578,-,,Federal Office Bldg.
300 East Eighth St.
Austin 78701

Room 324, Federal Bldg.
300Willow St.
Beaumont 77701

Room 425, United Savings Bldg.
3765 South Alameda 1110
Corpus Christi 178411

de,

, Suite 503
1499 Regal Row
Dallas 75,247

Room #1
1515 Aitway.Blvd.
El Paso 79925

Room 9A08, Federal Bldg.
819 Taylor St.
''Fort Worth 76102

,Room 2102, VA Bldg.
2320 La Branch St.
Houston 77004

Room 4.16-1'
1205 Texas Ave.
LipKock 79401

Rdom B-414,.Federal Bldg.
727 East Dui.ango
San Antonio 78206

Utah
Room 314, Post Office Bldg.
350 South"Main St.
Salt Like City 84101

Vermont
Suite 103, Burling.Sg.
96=.College.St.
Burlington 05.44

Virgin-N
Room 426, Federal Bldg.
200 Granby Mall
Norfolk 23510

Room 10-010
400 North Eighth St.
Richmond 2324:0

Virginia (cont'd),
Room.420, Poff Federal Bldg.

and U.S. Courthouse .

210 Franklin Rd., SW
Roanoke 24011

Washington'
500' Century Tower Bldg.
`1520 Third Ave.
Seattle 58101

Room 125
U.S. Courthouse
West 920 Riverside
Spokane 99201

78

Suite 415
Tacoma Mall Office Bldg
2000 Tacoma Mall
Tacoma 98409 =

Room 305
U:S. Post Qffice Bldg.
25 South Third
Yakima 98901

West Virginia t

Room B-006, Federal Court
Bldg.

400 Neville.
Beckley 25801

Room 3012, Federal Bldg.14-
500 Quarlrier St.
Charleston 25301

Room 201, Post Office Bldg.
500 West Pike St.
Clarksburg 26302

Room 2701, Federal Bldg.
425 Juliani St.
Parkersburg 26101

Wisconsin
Room 303
".212 East Washington Ave.
Madison 53703

Room .60
342 orth rgter St.
Milwaukee 53203

Room 321, Main Lake Bldg.
425 Main St.
Racine 53403`

(

.
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Wisconsin (cont'd)
Roam 5, Wood County CourhaUse
4Q0 Market Sts-
Wisconslin Rapids 54494

0

'Wyoming.
Rooms 4213 -4215°
Federal Bldg.
100 East B St.
Casper 82601

. 4110
Room 8017.
J.C..01Kahor-ley Federal Center
2120 Capital Ave.
Cheyenne 82001

' #
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Appendix D.

Staid Territorial Apprenticeship Agencies

Arizona

Apprenticeship ServiceS
Department of Economic Security
P.O. Box 6123
Phoenix 85005

California
Division of. Apprenticeship
Standards 0

Hawaii

Apprenticeship Division
Depattment of Labor and

0 Industrial Relations
825 Mililani St.
Honolulu 96813

Department of Industrial Relations
Room 3230
455 Golden Gate Ave.
San Francisco 94102

Colorado
Colorado Apprenticeship Council.
ROom 314-State Centennial Bldg.
1313 Sherman St.
Denver 80.203

Connecticut
. Apprenticeship Training Division

Labor Department A
'200 Folly Brook Blvd.
Wethersfield 06109

bistrict of Columbia
DC Apprenticeship Council.
Room 1000-Potomac Bldg.
'605 G St., NW .

Washington 20001, ,

Maine
7 ;

Delaware ,
, Tgri7 Apprenticeship Council

Apprenticeship and Training Council Burea
State Office,Bldg:

Kansas
Apprenticeship Section
Divisfon of abor-Management

Relati -ins and Employment
Standards

Kansas Department of Human
Resources

610 West 10th-2nd Floor
Topeka 66612

Kentucky
'State Apprenticeship Council
,DiVision of Labor Standards
Kentucky Department of Labor
151\ Crums Lane
Louisville 40216.

Louisiana
Divi ion of. Apprenticeship
Depa tment of Labor
1045 Land and Illa_tural
Re ources Bldg.

BatOn Rouge 70804

of Labor
bisilkion of Industfia'l Affairs
TepaFtment.of Labor
6th floor-State Office Bldg.
820 North Trench St.

AN

Wilthington 19801

Florida
',136reau of. Apprentices,hip
Division of "tabor

111

Florida Department of Labor
and Security

or. 13.21 Executive Center Dr.
Tall4ha.sse-e 32301

1

August 04333

,Maryla d
Maryla

Tra i
d Apprenticeship and
ing Council

Depart ent of Labor' and
Industry .

ROOm 11 S 8
203 EaS Baltimore-St.
Baltimo e 21202-



Massachusetts .
Ohio

Division of ApPrentice Training Ohio State Apprenticeship
Department of Labor and Council .

-Industries , Department of Industrial
,..,

Leverett Saltonstall Bldg.. Relatios
100 Cambridge St. 2323 West' -Fifth Ave.-Rm. 2250-
Boston 02202 Columbus 43215

. .. .

'Minnesota , Oregon
Division of Voluntary Apprenticeship and Training,

Apprenticeship Division
Department of Labor and Industry ,Room 466-Stat& Office Bldg. 1

.

Space Center Bldg.-5th Floor .0 A400 SW., Fifth Ave.
44.4 Lafayette Rd.
St. Paul 55101,

. .

Montana
ApprentiCeship Section
Division of Labor Standards
Department of Labor and Industry
Box 202-Capital Station
Helena 59601

Nevada
Nevada Apprenticeship Cduncil
Department of Labor

. 505 Fast King St.-Rm. 601
Carson City 89701

New Hampshire
-

New Hampshire Apprenticeship
a Council
Department of Labor
Pillsbury Sq.
Concord 03301

New Mexico
.New Mexico Apprenticeship Council
Labor. Industrial CommissiOn
2340 Menau/, NE.-Suite 212
Albuquerque 87107

New York.
Bu eau of ApprentiCeship

T ining
Depa tment of Labor
Rm. 428 -The Campus Bldg. #12
Albany 12240

Divis4n of ApprenticAhip
Training

North Carol,ina-,Department of
Labor

P.O. BoX 27407
Raleigh 27611

Portland 97201 ,

Pennsylvania
Departmezt of Labdr and

Industry
RooM 1547-Labor and Industry

Bldg.
7th & Forester Sts.
Harrisburg 1'7120

Puerto -Rico
Apprenticeship Diyision

'Right tp Employment
Administration

Department Of/Labor
P.O: Box 4452
San Juan 009 6

Rhode Island' U
.1

Rhode Island Apprenticeship 1
:Council 40
Department of Labor.
220 Elmpood Avenue
Providence 02907

82,

h

Utah
Utah Apprenticeship Council
Chapman Plaza"Bldg.:-Suite iO4
28 East 2100 South

#01.

Salt Lake City &4115

Vermont
Apprenticeship and Training ,,

Division -

Department of Labor4nd
Industry

et



r

Virginia
Division of ApprentiCeship and

Training
Department of Labor and Industry
205 North Fourth-Mezzanine Floor
.Richmond -23241

Virgin Islands.
Division of Apprenticeship and'

. Training
Department of Labor
Christiansted, St. Croix 00820

Washington,-
Apprdinticeship and Training

Division
Department Of Labor and Industries
318 East Fourth Ave.
blydpia 98504

Wisconsin
Divt.6ion of-;Apprenticeship and

Training
-.Department of Industry, 'Labor and

Humah Relations'
P.0 Box 7946
MadiSon 53707

;
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Appendix E

Apprenticeship Information Centeds

Alabama
1818 Eighth Ave., North
Birmingnam, 35203

Arizona ;

207 East McDqwell
Phoenix 85004

California
161 West Venice Blvd.
Los Angeles 90015

235 12th St.
Oakland 94607.

Cblorado
251 East 12th Ave..
Denver 8020

110 Connecticut
100 Arch St.
New Uqtain 06109

District of Columbia
555 Pennsylvania Ave., NW
Wa-shington 20212

Georgia
1 Pershing &t., NE
Atlanta 30303

Illinois
150 North Clinton St.
Chicago 60606

Inaiana
745 Washington St.
Gary 47402

141 West Georgia St.
Indianapolis 46225

Kansas
512 West Sixth St.,

0 Topeka 66604

'402 East Second St,
Wichita 67202

Massachusetts
189 Massachusetts
Bog;ponA021)15

Maryland
1100 North Eutaw St.
Baltimore 21201

Michigan
7310 Woodward Ave.
Detroit 4R202

Minnesota
407 best Superior St.
Duluth 55802

. 309 Second Ave., South
Minneapolis 55401

390 North Robert St.
St. Paul 55101

Missouri
1411 Main St.
Kansas City 64105

505 Washington Ave.
St. Louis 63101

New Jersey
1433 Bacharach Blvd. °

Atlaniip City 08401

Federal St.
.Cimden 08101

6 -

32-0 North Van Brunt St'.
Encglewood 07631

1004 Broad St.
Nev./ark 07102

65 Mdtris St.
New Brunswick 08903

370 Broadway
Paterson 07501

so ,
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New York
48 \Broadway
Albany 12207

730 Fillmore Ave:
Buffalo 14212.

344 Fulton Ave.
Hempstead 11550

255 West 54th St.
New York 10019,

155 Wes Main St.
Rochestokgr 14514

North Carolina
235 North Edgeworth St.
'Greensboro 27402

Oregon
423 West llth Ave.
Fucrene 97424.

1437 SW., Fourth ve.'
Portland 972D1

Pennsylvania
2048 Arch St.
Philadelphia 19122 .

"915,Penn Ave.
Pittsburgh 35222

Rhode Island
40 FountainSt.
Providence 02903

Tennessee 1,
1295 Poplar Ave.
Memphis'38104

1802 Hayes St.
Nashville' 372.03

Virginia
o .

:614.5 East Virginia Beach Blvd.
' ]or folk 23502

) .

318 East Cary St.
Rictunond 23219

Washington .

1904 Third Ave.
Seattle 98101
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:Appendix

J'ed ral .Laws and,Re ulationS'AffeCtin
. . The Employment o Appre

4
c

Wa 6,Determination Regulations (Federal' Financed andAssisted°
Construcftivi)

,. %. .= 0

. The, Secreta;S, of'Labor,through the Of ice, of tfie Wage--.Hour
Adm4nistratOr of-' tie U.S. Department of Labor, predetermines
wages foar constr t4ion mechanics and labor rs-employed on Feder*
or federally ass tied construction, projects: . (Deta ls of the
tegurations wilol. e'sfounq.i,n part r and part 5, Tit e 29,
Subtit'W A, Code ft,Fe.eral" Regulations, covering la or standard

4 1:q-oviibnt applica le to vllblic contracts.r
l a , -;

! ° ' \ . cVI

Lidcaljoint appren iceship committees should adVise all 4,
contractors participati*g,ofin the local apprentj.ceShip program .

0" that, fil'caSe, they are audeda contract for a federally
financed or assisted co StruCt'ion project, their apprentices must-%

'be employed under a bqn
)
fide apprenticeship program registered

with a State apprenticeshp...agency recoghized by thOOSureat of
Apprenticeship and Training,1Ther. 'Department of Labor; or, if no
such fecogbize(3,9ency exists? iri Ihe,SEatef.wit the Bureau of

- Apprenticeship and Training Of the U.S. DepertMet( t.of Labor; andt
further,. that the apprentices so employed aye, individually
registered with the apprpp,riateregistration ageric.y.,,

.4

110 -.
- i0 ,

. ,"
Wage and Hour Regulations (-Ruling Concerning Payment for Time
Spent, by-Apprentices in Related Instruction)

. . ,
.

N, The Fair Labor Standards'Act requires that each employee, not
-speclfically exempted, who is eng4ged.in interstate commerce 9r 4

in theproduction of goods for 'such commerce receive the
statutory minimum loge and that n0, mPloyee (inclUing an
apprentrce). may be employed for moriotthan 40 ,hours a week witliput
receiving at least time an&one-half., of his or her regular rite

,.

, of pay for the overtime hours.
it

tt

S

As an. enforcement policy, time spent mint an 'organized progi"ram
of related supplemental instruction by apprentidest worLng.under
bona fide apprenticeship protams may he excluded from working
time if the following criteria are met: (1 ;the apprentice is
employed undlar a writtenapprenticesh0 agreement or program that
substantially meets the basid standards of the Bureau of

NO

Apprenticeship and Training, U.S. Departme of LaboP, and (2)-
such time does ,not involve pnoductioel work or performaiiceof the
ap)rentice's regular duties. -If the above criteria are met, the

,

82 \
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timespent 0 such related supplemental training shall, nbt he
coun.te0' as hours Worked unless the written agreement specifically
provides that it is hob orkeA. The meue payment or agreement
to ipaY for time spent' instruction does not constitute

1/4-17' an agreement that such time ours .worked. ; '

.

and
6

EqUal Epployment-Opportunity in Apprenticeship and Training.
(Title 9, Gocle,of Federal Regulations, Part 30, as amended) .7.:;:

This tegulatibn requites that progranis,of. apprenticeship
registered Nigh the U.S. Departfflent of,La6pr,or with a Stat4:
apprenticesit,ip-agencS, recognized by the Departille_at_oL_Labox
tie appropriate r'egistration ageRcly fot- egisteringAproqrahs for
Federal'parpoes, include in their standards the equal *
opportunity pledge'stated An the regulation. The Pledge provides
for the recruitment, selection, employment, and training of
apprentices duringtheir apprenticeship without discrimination
becaLtse,of-race,-colorT,religion, national origin, or sex.

Theregulation further requires that each apprenticeship
program sponsor who employs five or more apprentices adopt an
appropriate apprentice selection methodand affirmative action
plan, ineludin$ goals and tiFetables if analysislindicates
deficiencies in the utilization of minorities and women in the

.

Detailed information reciarding the application of ,

nondiscrimination requirements under Title 29; FR, part 30, as
4 A

.
n -of, Labdn or the recog zed State

amended, may be obtaine fromhe,Bur&aq of- App enticeship and
Training, U.S. Departme\-
Apprenticeship agency:'

it
.

.

Veterans Readidstment Legislation (Public Law 90-77,,90th ,,
.Congress) . . .

.

A veteran of at least 181 da oecontinuous active duty, any
pert of which occurred after Janu ry 31, 1955, or Ha veteran who.
was released.f.roth'active duty after January 31, 1955, for .a

`service-connected disability is eligible to pursue on a full-Ltime
basis an approved pgogram Of apprenticeship and receive.ta monthly
training assistance allow'ahce. -,N

.
.

.
. .

of .

. . i

The apprenticeship program must meet the §tandai-ds of the
. Bureau of- Apprenticeship andc4raining, U.S. Department otLabor,

all be approved by theappropriate State-v'etco-na-nso;-cetrt-ification
. .agency. . t 4 . 1

- ..
4 "

4,
.

'. AO.
,

.

o.
O ,d
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Under the provisions of tAe veterans' readjustment
legiqlation.(Public Law 90-77, 90th Congress), joiAt
.apprenticeship committees may be recognized as training
establishments.

Joint Training Funds-

a. Legality of Ttoining Funds-T-T raining funds for puse in
defraying the cost of apprenticeship or other trainin'g,Programs
to which eu ovens

1 '

- - :.

4

Management _Reporting and Disclosure Act of,1959 which amends
Section 302 of theLabor-Vanagement Relations Act of 1947. Such

4 . funds 'must be.estahlishedin the form of a trust; the trustdoes
mist be Exqually .repkesentative'of the .employers anihemployees
(this May be, the joint apprentices11ip committee`'}; and the basis
on which paymemts to thee trust fund ale to be. made must
detaile4in a written agreement with the emplI'yer,-;Lnol nq
groVis,ion fbr R,ankrdal audit of the trust. Those persons
,(trustees) rsilonsihre Cor the custody or control of the trust,
funds must= be bon'deil. ' .- c .

,

where, a trust. its es.tahlished, a clause should be icOded in
the tru,st agreement to.the effect.(1) that the trus=teeship is a
,nonbrofit.organization; (2) no part of the net earhings.will be
used to insure any private individual or member; and (3) in the
event of Uissolutiah of the trust, how the accrued moneys and
other assets be dispo*sed (of ispredetermined). -

o
A b. ,Tax Exempt Status of the Trust--Training trust funds are

considered to be tax exempt-by the Internal Revenue Service under
Section 501(c)3 of the InternalRevenue Code of 1954. To obtain
this exemption, the trusteed must file Form 1024 with the
appropriate District Director of Internal Revenue. In SubMieting.
Form 1024, include with it copies of the trust agreement and
apprenticeship program. After the tax exempt status of the trust
has been determined, ea year thereafter\the trustees shalL make,,
.a return on Form 990 in rder to maintain this exemption(

Employee contributions to t'hetnairlinq trust fund are
deductible as ordinary and necessary expenses in. the conduct .of'

. their business under Section 162(a) of the Interrial Revenue. Code.

J

Pension Refor1m 'Law ca,s.-A-_--applics to
apprentice*,training funds)

The Employee Retirement Income Security. Act (knovn.as-tRISA-
i or the Pens'ion Reform Law) applies to all apprentice training
funds, thus the NatiOnal"Joint Apprenticeship and'Training

or'

84
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p.

Committee for Operating Engineers has regitered with the U.S.
Departmeklt of Labor by filing Form EBS-1. Since, the local
apprentice training funds are covered by the law, theyvalso muse
individually.file Form EBS-:1. Each local fund is ,required to
have a trust acireement. Also each local fund should apply to the
Internal Revenue Service )for exemption from income taxes as a
nonprofit 'educational fund.

- (The above items are cited in U.S. Department of Labor,, National
Standards for Operating Engineers, 178)

State Apprenticesh'ip Laws
t
The Bureau of Apprenticeship and Training has long

re.ommende4 the_adOption of Sta0aws designed to promote "
a renticeship. While many States now have such .laws, others
Save enacted leglslatioil setting standards and%requiements for
apprenticeship programs. RAT welcomes such State action. Both
types.of-legislation help to improve and expand apprenticeship,
Apprenticeship representatives, in States with apkenticeship laws
work under State policies and regulations unless they conflict
wit' Federal law. T.he folIowing.States and territories have .

apprenticeship laws:

r:rizona
-California
Colorado
Connecticut

..b.D'istrict of.
Columbia

De'aware
. ...

,

Kentucky
Louisiana

A'Maine
Yaryland
MasItachusetts
Yinnespta
ontana

,Nevada

New Hampshire
New Ptexiko
New York
North Carolina
Ohio
Oteron -
P la.:5zilya154a.

'Puerto Rico

Rhode Island
Utah
Vermont
Virginia ..

Virgin.Islands
Washington
Wisconloin

.Each' of these Staltes and territories has:an:apprenticeship agency
Operating pnder...its apprenticeship las4. In addition, Kansas has

.

an . apprent agency .that fupctions undkr an,Execu.tive order ..,

Governorof .0-le .
,:.%_./ 36 .

. .

4. r

Foiti,*dhre information-on the laws and regulations affecting-
anciticeshio," Fntact youx State apprenticeship gency,.'localanti

Bureau of Appr-enticeshi.p,and TAininsi offices, .off the
Bureau of Apprenticeship afid4reSinincf, U.S. Department-of Labor,
Washington, DC 20213. (S,ee addresses of .state, regional, .and
area offices is ikTend-ixes B, C, and D.) l P v.

. ,

The Nition.al ApppenticeShip.Act of l93Y. .-..-
.-

-,..2
. .4

.. 9

. The National Appre-R-t---i-4e.ship .4Vat.,ii.s AdiOntered by._.the
Secretary, of Labor thrwilh 0) e Administrator of theBreau of r 4

'

.9a
.

4.

T
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. 4
Apprenticeship and Training, Employment and Training
Admic4iSration. 4guthorizes the Secretary,to:

. .

s. 4
'1. Formulate,

.

to safeguard
inclusion
b.ring.tbgether
app ent ceship.programs;
formu i..1-19

coopers e
vocation

.
.

promote, and pdblish labor standards necessary
the welfire of apprentices; encourage

of such standards in apprenticpship contracts;
employers and labor to create

cooperat with State agencies
and promoting apprenticeship standards;

"with t,be U.S. Department of Education on
1 education and related instruction in

the

in

#`2.

apprenti

Appoin national

eship. ,'
T

, \ ?

advisory committees imposed rof'
representatives of employers, labor, educators, and
officers of other Pederzif executive ,departments.

(The Above items are cited in J.S. Department of Labor, National
Apprenticeship Programs, Revi ed. 1980)'

1
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. 241)Delii i X G

Programs Reviewed .In Preparation,,

FPOr Apprentigeship Throu0 CETA

Chpracteristics of Programs ,Sury ey di December 1978-Junuary,1979
a

.1"

";

314.

.
Program Componeht

4'Relation to.Stru, lured Target
Apprenticeship Programs Groups

Al
Industry
Focus

.

e

_Name of Program _

,,

0. ..

i7.;.

& 0
ti

.k,

a f
:5" 42

f

a..' Fe:
;,- -
r,t...,

0

n
,?,,
,...
4

.... L

"3

r. 7;
= 2. =
5 .s

C.,=
7
t1
E.

..

c= '''- 2_
g 7:

orsg_
2 3,.'
7.-;goy.;

.v
.V.z

E.,

:;....'..

.5
--z

cs r,
*go' ?.'2:.',- -

L 13

y

.a i
--3

n?1.

= -
5 3

*

a 1

7. 7,

-6 .ers,
= -5

if
Egi?..°-
3

7,4:

=
',"'- n =

-='o-
g
Si

E.'

,T.'

-..- f.: 2

Apprenticeship Outreach

Rearuitment. and
1.... s.
1 raining ,Program, Inc.
(Boston; in operation
10 years) -, ,

1 .

'
11.

'A...
i
' .

.

-

.;-,'-'

Oboe Education t '''
Advancement Program (LEAP).
National Urban League '
Los Angeles LEAP _
Chicago LEAP

(in operation 13 years)'

-

...
.

also
nules
other
than
coimmenosi

United Auto Workers Outreach
', Program (Detroit; in operation

11 yews) .
6

t .

. 4
.

at
Mexic-an-tsnerican :".,.

lq Opportuniiies Foundation-z
'Youth Apprenticeship Program
- (tos Angeles; in operation 6 years)

"' /

,

..
-

,

4

1 aum
mailaae
industry

N

,

,

. ..
r

.
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93
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. 4

Vame of Progrttn

1

.

4

..412gation to Structured
Forggrain Copipgnents Apprenticeship Progi-cims,

a
.4tg

na

o

a

0
O
E

tla

O

4.

Outretich with Skills Development

Latin American Task Force
(chicago:\ in operation
1I years)

'3

"77

74

.7

Target
Groups

E
O

Industry
.... Focus

O

o

- Preapprenticeship (raining
Prpgrain (Dallas. in oper
atior\ I year)

,Women in Construction
(Boston. in operation,
2 years)

Emergency Hbme Repair
Project (Portland. Oregon.
in operation 12 years),

-

2-. , .. ,. ..-,..;.....
r'iav a Jo Construction Industry
Manpower Program (Window Rock.,

ii. .Arizona-. ip operation
3 years) ' ''. #

4

Craft Readiness Training

King COOnty Carpenters Joint
Apprenticeship acid Training
Trust Preapprenjiceship
Progi.im tS.:attle n oporation
1.3 years),

Carpenters Joint Apprentic.eship
. and Training 'Fund for

Southern California (Los
Arigeles in operation 5 years)

r*:
f7.1

1

it

2..

Los Angeles County. Building
and Construction Trades
CouncilVestibule °Project
408 (was in operation 1 year)

Home and Apartment Builders.
Association of Ntatropolitan
Dallas (In operation 1 year)

.

International Masonry Apprenticeship
TrustsDen%ee Pre-Yob Subcontract
tin operation 2 years)

11 e

10

94'

'

88
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1.7 Relation to Stractured
Program Components Apprenticeship programs

*11R7kraMF-01ProrOM

Operating Engineers Local ,

#98OP-EN PARC (Westfield,
Mass.: in operation 2 years)

United Auto Workers On-the:,
. Job Training (Los Angeles)

Automotive Services Council
(Los Angelos: in operation 2 years)

Colorado Constiuction Employment
and Training Association (Denser,
in operation I year)

L.H. Bates Vocational-Technical
' Institute of Tacoma (in operauon,

31 years)

Hampden Distri tRegional Skills
Center Tool ananal Die Preaptirentice
ship Program (Springfield.
Massachusetts: in okeration 1 year)

-National Tool and Die
PreEmpldiment Program.Akron
Skillocenter (in operation 9 years)

Programs Not Mcluded in
Typology in Chaptir 3. Table 2

, 4

Boston Marine Industrial
Park Skills Training Center ,

(Boston in operation 3 years)

Apprenuceship Information.
CenteNPortland. Oregon'.
in operation 16 3-ears)

3

4.

Target md try
Groups - Po,

automobile
manofatt

immobile
Serucung

, 23

apprenticeable
trade'
areas

ANote:,.. Reprinted with. permiSsion of, theoard of Regents,.- .k.

.2
;

.

1 ,.
.. 4'

I

--,,".

, ,

The Universiy of Texas System, from Volume I. e

411/ .s...

.

. -Preparation ifor Apprenticeship Through CET A (Lyndon
.B. Johnson School 'of Public Affairs, The University

.,

of -Texas' at Alpstin,.197%), Table A.--., pp. 8.,8-91.)4.
.... .,

. x .

1
A

'

95
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a

.1
..

.."
a .

&
School District

Community College

tl / \ U/ . IN II II Private Industries

a.

Appendix H.

e

P8ints At Which CETA PartiCipants May
. Enter Apprentice Programs

*6

.44

o

ioAttainment of Stall Level Required _

to Enter A'pprinoce l'rogratti

. 1-

'ilegular Job Status

On-the-Job Training

III Entry-Level Job

-7

4

r*

.

C TA Partrapint
t

CETA Prime Sponsor

4 Point at Which CETA Partiapartt
" May Enteran Apprentice Program

NOTE:. Reprinted with petmission of Greenwood, K.,
.Larson, E..., and McDermott, y,..'Apprentice

' programs in Texas:_ Drib trainincj by the Private
t - sector. Edilc3tionIor-Work f.inkage.News, May

1981, yol. I, Nb. 5_, pp.-8-13, (College
0 .,o Station: 'Mucation-for =Work Linkage Project,

, . Interdisciplinary ElUcation, Texas A&M ..,
:University, 77843) t I

C ,

O

a,



EXPLORING TILE; REFE'RENC
1AND RELATED'STUDIhS

,Administering An Apprenticeship Program For the Trade of
Operating _Engineer: ,13ook WashingtOn, DC: International ,

Union of Operating Engineers, p.d.

A, ,- 4, "Apprenticeships: NeW Jobs, in an Old Tradition." Occupational
Outlook Quarterly m (Winter 1980) 9-11.

Hold T. "Apprenticeship, Vocational Education, and
ETA." The Wisconsin Vocational.Ediica'tor 2 (January 1978):.

fie

Employability Development Plans: DevelopingEDPs and Counseling
Participants Columbus: The National Center for Research in
Vocational EdUcatiori, The Ohio/State NiverLty, 1981;

Far West Laboratory for Educational Research and Development.
Apprenticestrip and Other Blue Collar Jbb Opportunities for
Women. San Francisco: 'par West Laboratory-for Educational,
Research and Developmen, 1978.°

as

-Assoctato Consultant's, Inc. Final Report on CETA-Apprenticeship
Linkages. A report prepared for the U.S. .Department of Labbr,
Washington, -DC: ASsociate",C.onSultants, Inc'., 1978. .

Franklin,Willi S- , and Glover, Rotiert W.
.

, The One -Step
Apprenticesh.ip OpportUnity Center*. Ajeasibility Study.
Austin: The,University'of Texas at Austin, Center fo'r the -

. Study of Human" Resources, 1978, `-----

Glover, 1RAIDert W. Apprenticeship in. the United states:
o Implications for Vocational.' Education Research and Development.

Occasional Paper no,, 66. Columbus.: The'National_Center for
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